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Esash
Bankacilik

#1 FAIZSIZ FINANS ESASI #6 YARDIMLASMA ESASI
Katilim bankaciligy, faizsiz finansman modeli Katilim bankaciligy, elde ettigi kazancin
sunar. Paradan para kazanmay: degil, ticari bir kismini sosyal sorumluluk projelerinde
faaliyetleri esas alir. degerlendirerek sosyal dengenin saglanmasina
destek olur.

#2  TICARETESASI .
K - .. # 7 TAM HIZMET ESASI
atilim bankaciligl, ekonomiyi kalkindiracak

etik bir ticaret anlayisini benimser. Alim ve Katilim bankaciligi, misterilerinin tiim ihtiyag
satimda netlik esastir. ve beklentilerini karsilayacak tirtin ve hizmet
cesitliligine sahiptir. Sektore kazandirdig 6zel
urtinleri ve geleneksel bankaciligin katilim
bankaciligi degerleriyle gelismeyen tiim enstriiman

# 3 PAYLASMA ESASI

Katilm bankaciligy; ticaret, vekalet, ortaklik ve ve imkdnlarin bir arada sunar.
kiralama yontemleriyle kullandirdig finansmandan
olusan kar ve zarari, katihmecilariyla adilce ve s6z &
verdigi gibi paylagir. # 8 SOZLESME ESASI
Katilim bankaciligi, miisterileriyle baglangicta

. sozlestigi her seyin gegerliligini sozlesme boyunca
# 4 MEMNUNIYET ESASI koru: S%zlesnieilfe sidilkat egsastlr. ’ "
Katilim bankaciligs, insan odakli yaklagimi geregi,
miisterilerine {ist diizey memnuniyet saglamay1
amaglar. Hizmetlerini en iyi ve en kaliteli sekilde
sunmak i¢in azami ¢abay1 gosterir.

# 9 TOPLUMSAL FAYDA ESASI

projelerin finansmanina 6ncelik verir.

# 5 DENETIM ESASI Ekonomik biiylimeye ve toplumsal refaha katki saglar.
Katilim bankaciligy, standart denetimlerin yani
sira katilim bankacilig ilkelerine uygunluk # 10 ORTAKLIK ESASI
denetimine de tabidir. Degerlerimizle Katilim bankacilig1, her miisterinin bir ortak
ortiismeyecek, sagliga zararh olabilecek higbir oldugunun bilincindedir ve her zaman birlikte
urtindi veya ticari faaliyeti finanse etmez. kazanmayi esas alir.

Katilim bankacilig: giiclii esaslar iizerinde yiikseliyor,
Tiirkiye katilimla gii¢leniyor.

Katilim bankaciligini anlayanlar, emeklerinin ve alin terlerinin karsilig1 olan birikimlerini
gontil rahatligiyla ekonomiye kazandiriyor. Katilim bankaciligr bitytidiik¢e hem katilimcilar
hem de Tuirkiye kazaniyor. Esaslarina baglilikla ytikselen bu degeri tanidik¢a
siz de yiirekten katilacaksiniz.
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Katilim bankaciligs, toplumsal kalkinmaya destek olacak
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Esash

Stuirdurilebilirlik Esaslar

SURDURULEBILIR FINANS ESASI
Katilim bankacihiginin belirledigi bankacilik esaslari,
stirdiirtilebilir finansin da temellerini olusturur.
Reel ekonomiye bagh ticaret, ortaklik ve risk
paylasimu gibi esaslar ayni zamanda stirdiirtilebilir
finans sistemini de insa eder.

SURDURULEBILIR FAYDA ESASI
Katihm bankacihigy, diinyanin kit kaynaklarini
gelecek nesillere aktarabilme sorumluluguyla ¢alisir.
Ttim ekonomik faaliyetlerinde tiretim ve titketim
arasindaki dengeyi esas alan, adil ve paylasimct

bir finansal anlayisi benimser.

SURDURULEBILIR KALKINMA ESASI
Katilim bankacihiginin finansal rakamlarin Gtesine gegen
bitytime stratejisi, evresel, sosyal ve ekonomik
stirdiirtilebilirligi ilke edinir. “Siirdtirilebilir Kalkinma
Amaglarina” hizmet etmek i¢in ulusal ve uluslararasi
kurumlarla aktif ig birlikleri kurar.
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Bankacilik

Dijitallesme Esaslarn

HAYATI KOLAYLASTIRMA ESASI
Katim bankacihigy, ¢agin dinamiklerine uygun hizmet
anlayisini miisterilerine sunar. Geligmis teknolojilerle
miisterilerinin subeye gitmeden birgok islemi aninda
yapmasini saglayarak hayat: kolaylagtirir.

HIZLI DiJiTAL HIZMET ESASI

Katihm bankacihgy; goriintiilii goriisme ile hesap acilis,
kare kod islemleri, mobil POS, akilli asistan, online aligveris
kolayliklar gibi hayat: kolaylastiran miisteri memnuniyeti
uygulamalarryla hizh dijital ¢oziimler tiretir.

INSAN ODAKLI BANKACILIK ESASI
Katihm bankaciligy, insan odakl hizmet anlayisii 6nceler.
Miisterileriyle kurdugu samimi giiven iliskisini dijital
ortamlarda da siirdiirtir. Bankacilik araglar: degisse de
katiim bankaciligmin samimiyeti degismez.

TEKNOLOJIK BANKACILIK ESASI
Katilm bankacihigy, teknolojiyi bir arag olarak kullanarak
muisterilerinin tiim ihtiyaglarma uygun hizh dijital
¢Oztimleri zamaninda tretir. Veri giivenligine verdigi
biiyiik onem ve kurdugu is birlikleriyle miisterilerinin yeni
teknolojilerden maksimum fayda elde etmesini saglar.

Katilim bankacilig: giiclii esaslar tizerinde yiikseliyor,
Tiirkiye katilimla gii¢leniyor.

Katilim bankaciligini anlayanlar, emeklerinin ve alin terlerinin karsilig olan birikimlerini
gontil rahathigiyla ekonomiye kazandiriyor. Katilim bankacilig biiytiditkge hem katilimeilar
hem de Tuirkiye kazaniyor. Esaslarina baghlikla yiikselen bu degeri tanidik¢a
siz de yiirekten katilacaksiniz.
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KATILIM
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Sunus Presentation

KATILIM FINANS SEKTORUNDE EGITIM VE iISTIHDAM
Education and employment at participation finance sector

31. sayimizin kapak konusunda, sektoriin
egitim ve istihdam yoniinii ele aliyoruz

Degerli okurlarimiz,

kapsamli bir galisma ytrittigimiz Katihm Finans'in

F inans diinyasindaki gelismeleri yakindan takip ederek
3l'inci sayisini istifadenize sunuyoruz.

izninizle bu sayimizin igerik kurgusunu sizlere tanitmak
isteriz. Kapak konumuzda, katiim finans sektériine yénelik
editim galismalari ile sektdrdeki istihdama yer verdigimiz bir
dosya galigmasi sunuyoruz. S6z konusu bolimde, “Katilim
Finans Egitimi ve fstihdami” baglikli bir incelemenin ardindan
Tiirkiye'de faaliyet gosteren TKBB liyesi alti katilim bankamiz-
dan ilgili yoneticilerin konu lizerine goriiglerini okurumuzla
bulusturuyoruz.

Yaymimizin sayfalaninda; DEIK/Tiirkiye-Bosna-Hersek is Kon-
seyi Bagkani, TKBB Danisma Kurulu Uyesi Temel Hazirogly,
UNDP IICPSD Islami Finans Portfoyii Bagskani Fatma Ginar,
Uluslararasi Saraybosna Universitesi Dr. Edib Smolo, KTO
Karatay Universitesi Dr. Ogr. Uyesi Kamola Bayram, TKBB
Destek Hizmetleri Koordinatorligu Yoneticisi Halis Gelenk
gibi isimlerin yani sira katilim finans ekosisteminde énemli
yere sahip kurum ve kuruluslarin da degerli bilgi ve goriigle-
rine yer veriyoruz.

Her sayida katilim finans alaninda faaliyetleri ile hem yerel
hem de uluslararasi Islami finans endiistrisine énemli katki
sagdlayan bir tilkeye yer verdigimiz {ilke panoramasi bolimii-
miizde bu defa, Bosna-Hersek'i konuk ediyoruz. Bu bolimde;
Tirkiye-Bosna-Hersek iligkileri ve Bosna-Hersek'in Islami
finansta nasil geligim gosterdidi gibi konularla ilgili dederlen-
dirmeleri kapsayici bir sekilde uzman isimlerin kaleminden
okuyoruz.

Degerli bilgilerini, goriiglerini aktararak dergimize katki veren
tiim isimlere ve siz kiymetli okuyucularimiza tegekkiirlerimizi
sunuyoruz.

Oniimiizdeki sayilarda tekrar bulusmak dilegiyle.

Keyifli okumalar dilerim.

On the cover of our 31st issue, we discuss the

education and employment aspects of the sector.

Dear readers,

We present to you the 31st issue of Katilim Finans, in which
we carry out acomprehensive study by meticulously following
the developments in the world of finance.

['would like to provide a brief introduction about the contents
of this issue. Our cover topic presents you a case study
that includes training activities and employment for the
participation finance sector. In the aforementioned section,
after a review titled "Participation Finance Education and
Employment", we bring our readers together with the opinions
of the relevant executives from six of our TKBB member
participation banks operating in Turkey.

In this issue, we include valuable information and opinions of
institutions and organisations that have an important place
in the participation finance ecosystem, such as Chairman of
DEIK/Turkiye-Bosnia-Herzegovina Business Council Hasan
Topaloglu, TKBB Advisory Board Member Temel Hazirogly,
UNDP IICPSD Islamic Finance Portfolio Lead Fatma Cinar,
International University of Sarajevo Dr Edib Smolo, KTO
Karatay University Lecturer Dr Kamola Bayram, Manager of
TKBB Support Services Department Halis Celenk.

In the country panorama section of this issue, which presents a
country that stands out in participation finance, we presented
Bosnia and Herzegovina, In this section, we learn about
topics with evaluations on issues such as Turkey-Bosnia-
Herzegovina relations and how Bosnia-Herzegovina has
developed in Islamic finance from experts on the subject,
with inclusive content and different perspectives.

We would like to present our gratitude to all the contributors
for their valuable information and perspectives, as well as
you readers.

We hope to see you in our future issues.

We wish you an informative read.

Ahmet Cagatay Giinaltay
Editor - Editor

katiimfinans
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BASKAN'DAN ZB

KATILIM FINANS SEKTORUNDE
iSTIHDAM

EMPLOYMENT INTHE PARTICIPATION FINANCE SECTOR

atilm finans kuruluslar, reel eko-
K nomiyi desteklemelerinin yani sira

gerek merkezi ve tagra yapilanmalari
gerekse yogun bir gekilde subelesmeleri ne-
deniyle istihdama onemli katkilar sunmak-
tadir. Sektorimiiz su anda iilke genelinde
17 binin tzerinde g¢alisaniyla faaliyetlerine
devam etmektedir.

Katilim finansin son yillardaki hizli biiytimesi
onemli bir istihdam alaninin agilmasina im-
kan saglarken, sektoriin galigma prensipleri-
ne hakim nitelikli personel ihtiyacini dabera-
berinde getirmistir. Yeterli ve nitelikli insan
kaynag: istihdami sektorimiiziin gelisimine
devam edebilmesi i¢in artik kaginilmaz bir
zorunluluktur. Bunun yani sira mevcut gali-
sanlarin yeni nesil teknolojiler alanlarinda
yetkinliginin artinlmasi da dijitallesme su-
recini olumlu yénde etkileyecektir.

Sektorimiiziin tim oyuncularinin bu yon-

de attiklann adimlar ve galismalar oldukga kiymetlidir. Gerek
universitelerle yapilan ig birlikleri gerekse kurum igi baslatilan
programlarla giin gegtikge daha gok gencimize ulasiyor ve on-
lardan yogun bir ilgi gorilyoruz.

Sayin Cumhurbagkanimizin tilkemizin stirdiiriilebilir bir bliytime
yakalamasi amaciyla agikladigi Ekonomi Reform Programi‘nin
dért sac ayagindan biri olan “Istihdam” konusu sektoriimiiziin de
oniimiizdeki donem 6ncelikli konularindan biri olmaya devam
edecektir. Alanindauzman insan kaynadiyla katilim bankaciligi-
nigok daha dinamik kilacagimiza ve boylece 2025 hedeflerimize
saglam adimlarla ilerleyecedimize yiirekten inaniyorum.

Hepinizi saygiyla selamliyorum.

Katilim bankaciligin ¢cok daha
dinamik kilacagimiza ve boylece
2025 hedeflerimize saglam
adimlarla ilerleyecegimize
yiirekten inantyorum

Osman Gelik
TKBB Yonetim Kurulu Baskani
TKBB Chairman of the Board of
Directors

Participation finance institutions support
. the real economy and contribute signifi-
cantly to employment due to their central
and provincial structuring and intense
branching. Our industry currently contin-
ues its activities with over 17 thousand
employees across the country.

While the rapid growth of participation
finance in recent years has enabled the
creation of a vital employment area, it has
also brought with it the need for qualified
personnel who are well-versed in the work-
ing principles of the sector. Sufficient and
qualified human resource employment is
now an inevitable necessity for our sector
to continue its development. In addition,
increasing the competence of existing em-
ployees in new generation technologies
will also positively affect the digitalisation
process.

The steps and efforts taken by all the players in our industry
in this direction are valuable. We are reaching more young
people daily through collaborations with universities and
in-house programs, and we see a great deal of interest
from them.

"Employment’, which is one of the four pillars of the Econom-
ic Reform Program announced by our President to achieve
sustainable growth in our country, will continue to be one
of the priority issues of our sector in the upcoming period.
I sincerely believe that we will make participation banking
more dynamic with our expert human resources, and thus
we will take firm steps toward our 2025 targets.

[ greet you all with respect.

I sincerely believe that we will make
participation banking more dynamic
and thus move forward with firm steps
towards our 2025 targets

katiimfinans
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TKBB Genel Sekreter Vekili - Acting Secretary General of TKBB ismail Vural

KATILIM FINANS SEKTORUNDE
ISTIHDAM

EMPLOYMENT IN PARTICIPATION FINANCE SECTOR

Calisana yapilan her yatirinin, katihm
bankacihig sektoriiniin gelismesine katla
gosterdiginin bilincindeyiz

bliyiik dlgiide insan glictine baglh olan bir endiist-

ridir. Ote yandan sektoriimiiz ayni zamanda, gok
onemli miktardaki mali varliklarin reel sektore oranla gok
daha disiik sayida galisanla igletilebildigi, 6zl itibariyle
emek tasarrufuna dayanan ve yeniliklere son derece agik
olan, teknoloji yogunluklu dijitallesmeye agikbir alandir.
Insan kaynaginin en 6nemli hazinemiz oldugunun bilin-
ciyle; zorlu pandemi siirecinden gegerken dahi katilim

B ankacilik sektor, faaliyetlerinin stirdiirilebilirligi
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We are aware that every investment made in
the employee contributes to the development
of the participation banking sector

The banking sector is an industry that largely depends
on human resources for the sustainability of its activities.
On the other hand, our sector is also open to technology-
intensive digitalisation, where significant financial assets
can be operated with alower number of employees compared
to the real sector, which is essentially labour-saving and
overly open to innovations. With the awareness that human
resources are our most important treasure, as participation
banks, we did not reduce our current employment; even



katilim bankalarinin personel sayisi
2021 yilinda 17.000'i ast1

bankalari olarak mevcut istthdamimizi azaltmaya gitme-
dik; her kosulda galisanlarimizin yaninda yer aldik. Hatta,
yeni ise alimlarla istihdam artisina da katkida bulunduk.
Bu sayede, katilim bankalarinin personel sayisi 2021 yi1-
linda 17 bini ast1. 2020 yilina goére istthdam artisi yiizde
2 mertebesinde seyretti. 6 katilim bankamizin sektérden
aldig1 istihdam payi ise ylizde 8,5'e yiikseldi. Nitelikli ¢a-
lisan istihdaminin yiiksek oldugu katihim bankalarinda,
e@itimi lisans diizeyinde olanlarin sayisi hali hazirda 12
bin 748. Sektorumuzde ¢alisanlarin egitim duzeyleri ve
mesleki nitelikleri bilylik énem arz ediyor. Oyle ki, insan
kiymeti olarak adlandirmayi tercih ettigimiz is gici-
miizin niteligi, bankalarimizin faaliyet sonuglarini da
dnemli dlgiide etkileyebilmekte. Is giicti yeteneklerinin
ve birikimlerinin diizeyiyle, bankalarin finansal perfor-
manslari arasinda giigli bir iliskinin s6z konusu oldugunu
soylemek mimkiin.

UZAKTAN GALISMANIN VERIMi YOKSEK

Pandemi dolayisiyla dedisen miusteri ihtiyac ve bek-
lentileriyle birlikte bankalarin is yapis modellerinde de
degdisiklikler meydana geldi. Bu donemde, bankacilik
sektoriindeki lider kuruluslarin ¢ogu uzaktan galisma-
nin beklenmedik bir sekilde daha etkili oldugunu tespit
etti. Bankalarin bazi birimlerinde kademeli ise doniis
politikalan izlenmis olsa dahi gérinen o ki, ¢calisanlarin
biiylik bolimi kalici olarak uzaktan calismaya devam
edebilecekler. Bu dogrultuda katilim bankalari da hibrit ve
uzaktan galismayi; galisma modellerine ekleyerek, cagin
sartlarina ayak uydurdu. Gegen yil galisanlarimizin ylizde
311 hibrit modelle, yaklasik ylizde 68'i de ofisten veya
subeden ¢aligma modeli ile mesailerini gergeklestirdi.

GALISANA YATIRIM SEKTORU GELISTIRIR

Ote yandan; katilim bankaciligi konusunda uzmanlasmis
personel sayisinin artirilmasi ve yetkinliklerinin gelisti-
rilmesi hedefiyle Birlik olarak pek ¢ok editim programi
da diizenliyoruz. Calisana yapilan her yatinmin, katilim
bankacili§ sektoriiniin gelismesine katki gosterdiginin
bilincindeyiz. Bu bilingle; katilim bankalarn olarak 2002-
2020 yillar arasinda bin 100 editim programi diizenledik
ve bunlara 21 binin tizerinde ¢alisanimiz katilim sagdladi.
Derinlikli, kaliteli sertifika ve editim programlarimiz saye-
sinde, galisanlarimizin bilgi altyapisinin gliglendirilmesi,
uzmanlagsmanin tegvik edilmesi yoniinde gok dnemli
asamalar kaydettigimizi memnuniyetle séyleyebilirim.

while we were going through the pandemic, we stood by our
employees under all circumstances. In fact, we contributed
to the increase in occupation with new employments as
the number of employees in participation banks exceeded
17 thousand in 2021. Compared to 2020, the increase in
employment was at the level of 2%. The employment share
of our six participation banks from the sector increased to
8.5%. The number of those with undergraduate education
is currently 12 thousand 748 in the participation banks
where the employment of qualified employees is high.
The education levels and professional qualifications of the
employees in our sector are of great importance. So much
so that the quality of our workforce, which we prefer to call
human value, can also significantly affect the operating
results of our banks. It is possible to say that there is a
strong relationship between the level of workforce skills
and savings and the financial performance of banks.

REMOTE WORKING IS HIGHLY EFFICIENT

Along with the changing customer needs and expectations
due to the pandemic, changes have occurred in banks'
business models. During this period, many of the leading
institutions in the banking industry found that remote
working was suprisingly more effective. Even if a gradual
return to work guidelines are followed in some units of the
banks, it seems that most of the employees will be able
to permanently work remotely. Within this framework,
participation banks have kept up with the conditions of the
age by adding hybrid and remote working to their working
models. Last year, 31% of our employees worked with the
hybrid model and about 68% with the working model from
the office or branch.

INVESTMENT IN EMPLOYEE DEVELOPS THE SECTOR

On the other hand, as the Association, we organise many
training programs to increase the number of personnel
specialised in participation banking while developing
their competencies. We are aware that every investment
made in the employee contributes to the development of
the participation banking sector. With this awareness, as
participation banks, we organised 1,100 training programs
between 2002 and 2020, and more than 21 thousand of
our employees participated in them. With our in-depth
and high-quality certification and training programs,
I can gladly say that we have made significant strides
in strengthening the knowledge infrastructure of our
employees and encouraging specialisation.

The number of employees in participation
banks exceeded 17.000 in 2021

katiimfinans 11
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EKOSISTEM

Presidency Finance Office of the Republic of Turkiye Participation Youth Development
T.C. Cumhurbagkanhg Finans Ofisi Katihm Geng Gelisim

Katihm Geng Gelisim (KGG) programy, istanbul Finans
Merkezi projesinin iki sacayagindan bir tanesi olan katiim
finans alaninda insan kaynagi potansiyelini gelistirmek, bu
alanda farkindalik ve finansal okuryazarhi§i artirmak ama-
ciyla T.C. Cumhurbagkanligi Finans Ofisi ve [FCap Building
¢6zUm ortakhiinda hazirlanmig bir egitim programidir.

Katilim finans sistemi son yillarda hizla bitytimekle birlikte
katilim finansin toplam finansal sistem igindeki payinin
hala potansiyelinin ¢ok altinda oldugu gozlemleniyor.
Yakin zamanda yayimlanmasi planlanan Katilim Finans
Strateji Belgesinde de detaylica tizerinde durulan, katiim
finansa yonelik olumlu algy, farkindalik ve finansal okur-

12 katiimfinans

The Participation Youth Development (KGG) program is a
training program prepared in partnership with the Pres-
idential Finance Office of the Republic of Turkey and the
IFCap Building to develop the human resource potential
in the field of participation finance, which is one of the
two pillars of the Istanbul Financial Center project, and
to increase awareness and financial literacy in this field.

Although the participation finance system has boosted in
recent years, it is observed that the share of participation
finance in the total financial system is still far below its
potential. As stated in the Participation Finance Strate-
gy Document, which will be published soon, increasing



yazarlidin artirilmasi ve katilim finans alaninda insan
kaynaginin gelistirilmesi, katihim finansin nitel ve nicel
olarak gelismesinde gok 6nemli iki stratejik adimdir. KGG
Programi da temel olarak, katilim finansa yonelik farkin-
dali§1 ve finansal okuryazarligi artirmak izere hayata
gegcirilen bir projedir. Ote yandan, séz konusu programin
katilm finans alaninda insan kaynadinin gelismesine
yonelik de olumlu katkilarinin olacagina inaniliyor.

Genglere yonelik katilim finans algisy, farkindalig ve finan-
sal okuryazarligini artirirken insan kaynagi potansiyelini
de gelistirmek amaglarini tasiyan KGG Programy, alaninda
bugline kadar yapilan en kapsamli ve genig katilimh prog-
ramdir. 2025 yilina kadar yilda en az iki kez diizenlenmesi
planlanan KGG programi ile 2025 y1li sonunda toplamda 10
bin gence bu egitimlerin verilmesi planlaniyor.

KGG Programina; 28 yasindan kiiciik, iniversitelerin lisans
son sinif, yliksek lisans/doktora grencisi veya iniversi-
te mezuny, finans alaninda kariyer hedefleyen, katiim
finansa ilgi duyan, kisisel gelisimine 6énem veren tim
geng yetenekler bagvurabiliyor. Ayrica bir kurum ya da
kurulusta calisiyor olmak programa bagvurmak igin bir
engel teskil etmiyor.

fki agsamali bir egitim siirecinden olusan programin ilk
asamasinda, programa basvuran adaylar arasindan ge-
nel yetenek sinavinda ilk 1.000'e girmeye hak kazanan
katilimcilara, alaninda uzman sektor profesyonelleri ve
akademisyenler tarafindan Katilim Finans Temel E§itimi
veriliyor. ikinci asamada ise birinci agama egitim stirecin-
de yapilan ara sinavlar, editim sonu genel degerlendirme
sinav1 ve Ingilizce dil sinavi sonucunda ilk 100'e girmeye
hak kazanan katilimcilara alaninda uzman uluslararasi
egitmenler tarafindan Sertifikali Islami Finans Yetenek
Egitimi (The Certified Islamic Finance Talent Training)
veriliyor. E§itimi basariyla tamamlayan 6grenciler, egi-
tim agamalarina bagh olarak Tiirkge ve Ingilizce sertifika
almaya hak kazaniyor.

Birinci agama egitimi, gegmisg, bugiin ve gelecek temali i
ana bdlimden olusuyor. Bu kapsamda katilimcilara, temel
Islam hukuku bilgilerinden yesil finans ve finansal tekno-
lojilere kadar gok genis bir perspektifte egitim alma imkani
sunuluyor. Sektdr uzmanlari ve akademisyenler tarafindan

the positive perception, awareness and financial literacy
towards participation finance and developing human re-
sources in the field of participation finance are two es-
sential strategic steps in the qualitative and quantitative
development of participation finance. The KGG Program
is primarily a project implemented to increase awareness
and financial literacy towards participation finance. On the
other hand, it is believed that the said program will posi-
tively contribute to the development of human resources
in participation finance.

The KGG Program, which aims to improve the human
resource potential while increasing the participation fi-
nance perception, awareness and financial literacy for
young people, is the most comprehensive and broadly
participated progam in its field to date. The KGG program,
whichis planned tobe held at least twice a year until 2025,
is aiming to provide these trainings to 10 thousand young
people in total by the end of 2025.

All young talents under the age of 28, senior undergrad-
uate, graduate/doctoral students or university graduates
aiming for a career in finance, interested in participation
in finance, or want personal development, can apply to
the KGG Program. In addition, working in an institution
or organisation does not constitute an obstacle to apply
to the program.

In the first phase of the program, which consists of a two-
stage training process, Participation Finance Basic Train-
ing is given by industry professionals and academics
who are experts in their fields to the participants who are
eligible to enter the first 1,000 in the general talent exam
among the candidates who apply to the program. In the
second stage, the Certified Islamic Finance Talent Training
is given by international trainers who are experts in their
fields, to the participants who are in the first 100 of the
midterm exams, the end-of-training general assessment
exam and the English language exam during the first stage
education process. Students who successfully complete
the training are entitled to receive certificates in Turkish
and English depending on their education level.

The first stage of education consists of three main sec-
tions with the themes of past, present and future. In this
context, the participants are provided with the opportunity
to receive training from a broad perspective, from basic

The KGG Program is the most
comprehensive and well-attended program
in its field to date

katiimfinans 13



EKOSISTEM

editim programinda yer alan 16 ders ile katihimcilara 32
saatlik bir editim ve 8 saatlik sektor profesyonelleri tecriibe
paylasim semineri veriliyor.

Egitim dili Ingilizce olan ikinci agamada ise katilimcilara,
uluslararasi taninirhgi olan editmenler tarafindan birinci
asamaya gore daha ileri seviyede 32 saatlik bir egitim
imkani sunuluyor. Dolayisiyla, ikinci agama egitimi, ulus-
lararasi standartlarda ve finansal okuryazarlidin bir adim
ilerisinde bir egitim programi olarak tasarlaniyor.

KGG Programi katilimcilarina, uluslararasi perspektife ve
yerel dinamiklere uygun katilim finans temel egitim firsati
sunuyor. Egitimler ile finans sektdriintin biitlinciil bir bakig
acgistyla degerlendirilmesinin temeli atilmig oluyor.

Egitim asamalarinin yani sira program igerisinde kabul
alan tim katilimcilara yonelik bir proje 6dil yarigmasi
da bulunuyor. Katilimeilarin katilim finansla iligkili olarak
hazirlamis olduklar proje 6nerileri sektér uzmanlar ve
akademisyenlerden olusan proje dederlendirme komitesi
tarafindan dederlendirilerek ilk 3'e giren projelere para
oduld veriliyor. 2021 yilinda gergeklesen proje 6dil ya-
rismasinda toplam 30 bin TL para odulu verilirken, 2022
yilinda gergeklesecek proje odiiliiniin toplam degeri ise
43 bin TL olarak belirlendi. Bu kapsamda, ilki 2021 yilinda

Islamic law knowledge to green finance and financial
technologies. A 32-hour training and an 8-hour industry
professional experience sharing seminar are given to the
participants, with 16 courses included in the training pro-
gram by industry experts and academics.

In the second stage, where the medium of instruction is
English, participants are offered a 32-hour training op-
portunity, which is more advanced than the first stage, by
internationally recognised experts. Therefore, the second
stage of the training is designed as an education program
atinternational standards and one step ahead of financial
literacy.

KGG Program offers its participants the opportunity to
participation finance basic education following an inter-
national perspective and local dynamics. The trainings, lay
the foundation for the evaluation of the financial sector
from a holistic perspective.

In addition to the training stages, there is also a project
award competition for all participants who are accepted
into the program. The project proposals prepared by the
participants regarding participation finance are evaluated
by the project evaluation committee, which consists of
industry experts and academicians, and monetary awards

14 katiimfinans
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Her programn farkh bir iiniversitede
gerceklestirilen odiil toreni ile
sonlandirilmas planlaniyor

gercgeklestirilen KGG Programinin ilk agsamasinda 414 ka-
tilimey, ikinci asamasinda ise 94 katilime sertifika almaya
hak kazandu. {lk program Gaziantep Universitesi'nde dii-
zenlenen 6dil toreni ile tamamlandi.

2021 yili igerisinde gergeklestirilen KGG Programina olan
yogun talep ve 2025 yil sonuna kadar toplam 10 bin geng
yetene@e ulagma hedefiyle, programin ikincisi bu yil 14
Mayis-3 Temmuz 2022 tarihlerinde gergeklestiriliyor. Her
programin farkl bir iiniversitede gergeklestirilen 6diil
toreni ile sonlandirilmasi planlaniyor.

KGG Programinin, katihim finans alaninda insan kayna-
ginin da gelismesine katki sunmasi kapsaminda, katiim
finans kuruluglarn ile istigare toplantilarn gergeklestirildi
ve galigma grubu olusturuldu. Bu kapsamada gesitli katilim
finans kuruluslan tarafindan da KGG egitimlerine iligkin
efitmen destedi verildi.

are given to the top 3 projects. In the project award com-
petition held in 2021,

a 30 thousand TL monetary award was given; in 2022,
the total value of the project award that will take place
has been determined as 43 thousand TL. In this context,
414 participants in the first stage of the KGG Program, the
first of which was held in 2021, and 94 participants in the
second stage were entitled to receive certificates. The first
program was completed with the award ceremony held at
Gaziantep University.

With the high demand for the KGG Program in 2021 and the
aim of reaching 10 thousand young talents by the end of
2025, the second stage of the program will be held between
May 14 and July 3, 2022. Each program is planned to end
with an award ceremony at a different university.

As part of the KGG Program's contribution to the devel-
opment of human resources in the field of participation
finance, consultation meetings were held with participa-
tion finance institutions and a working group was formed.
In this context, various participation finance institutions
provided trainer support for KGG trainings.

Each program is planned to end with an
award ceremony at a different university

katiimfinans 15
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KTO Karatay Universitesi - KTO Karatay University Dr. Ogr. Uyesi Kamola Bayram

DUNYADA ISLAMI FINANS EGITIMININ
SON DURUMU VE BASARI HIKAYELERI

CURRENT SITUATION AND SUGCESS STORIES OF GLOBAL ISLAMIC FINANCE EDUCATION

Biiyiiyen Islami finans sektorii, nitelikli beseri
sermaye talebinde de artisa sebep oluyor

The growing Islamic finance sector also leads.to an increase
in the demand for qualified human capital

Ekonomisi Konferansi'ndan bu yana diinya ¢apinda

Islam iktisad1 ve finansi (IiF) alanlarinda kurslar ve
programlar sunan kurumlarin sayisi giderek artiyor.
Programlara artan ilgi, bliyliyen end{istrinin nitelikli
insan kaynaklarina olan talebinden kaynaklansa da
[IF egitiminin Islam dinini ve Islami diinya gériistiniin
ekonomik kararlarin merkezi referans noktasi oldugu-
nu kabul etmek son derece énemlidir. Bilyiliyen Islami
finans sektorii, dogal olarak nitelikli begeri sermaye ta-
lebinde de artigsa sebep oluyor. Dolayisiyla bu alanda ve-
rilen egitimler ve yapilan arastirmalar onem kazaniyor.

1 976'da Mekke'de diizenlenen ilk Uluslararasi islam

2021 Islami Finans Gelistirme Raporu'na gére, bugiin
kiiresel capta 1.008 Islami finans egitimi ve 383 Isla-
mi finans lisans editimi sunan kurum bulunmaktadir.
2020'de Islami finans egitim saglayicilarina gore en iyi
ulkeler, sirasiyla 347, 66, 57, 56 ve 53 egitim saglayicisi ile
Endonezya, Malezya, Suudi Arabistan, Birlesik Krallik ve
BAE'dir. Endonezya, 169 programla IiF lisans diizeyinde
editim saglayan lider tilke konumundadir. Listedeki
diger ‘en iyi’ Ulkeler igin karsilik gelen sayilar Malezya,
Pakistan, Ingiltere ve BAE icin 36, 20, 20 ve 14'tiir. Ulke-
mizde ise su anda lisans diizeyinde IiF egitimi sunan
sadece Ui¢ tiniversite, KTO Karatay Universitesi, Istanbul
Sabahattin Zaim Universitesi ve Sakarya Universitesi
bulunmaktadir.

Bu yazimda, Islami finans egitimi sunan kurum sayisi
hakkinda bilgi vermenin yani sira islami finans egi-
timinin gelismesine yardimci olan ve iilkeleri éncii
duruma getiren ana faktorleri de vurgulamak istiyorum.
Glnimizde Islami finans egditiminde énde gelen tilkeler
Endonezya ve Malezya'dir. Bu basariyr mimkun kilan
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Since the first International Conference on Islamic
Economics held in Mecca in 1976, the number of institutions
offering courses and programs in Islamic economics
and finance (IIF) has been growing worldwide. Although
the growing interest in the programs stems from the
ever-increasing industry's demand for qualified human
resources, it is imperative to recognise that in IIF education,
thereligion of Islam and the Islamic worldview is the central
reference point for economic decisions. The growing
Islamic finance sector naturally leads to an increase in
the demand for qualified human capital. Therefore, training
and research in this field gain importance.

According to the 2021 Islamic Finance Development
Report, currently, there are 1,008 Islamic finance education
institutions and 383 Islamic finance undergraduate
education institutions globally. The top countries that
provide Islamic finance education in 2020 are Indonesia,
Malaysia, Saudi Arabia, United Kingdom and UAE with 347,
66,57,56 and 53 education providers, respectively. Indonesia
is the leading country in providing ITF undergraduate level
education with 169 programs. The corresponding numbers
for the other 'best’ countries on the list are 36, 20,20 and 14
for Malaysia, Pakistan, UK and UAE. In our country, there are
currently only three universities that offer Bachelor's degree
education, KTO Karatay University, Istanbul Sabahattin
Zaim University and Sakarya University.

In this article, besides giving information about the
number of institutions offering Islamic finance education,
I would like to highlight the main factors that support
the development of Islamic finance education and make
countries pioneers. Today, the leading countries in Islamic
finance education are Indonesia and Malaysia. It is the state
support that makes this success possible. For example, in



Giiniimiizde Islami finans
egitiminde onde gelen iilkeler
Endonezya ve Malezya'dir

da en basta devlet destegidir. Ornedin 2010 yilinda
Malezya HikGmeti, Ekonomik Doniisim Programi'nda
Islami finans egitimine 6zellikle destek vermistir. Bu
programin amaglarindan biri islami finans alaninda
Malezya'da e@itim igin kapsamli bir miifredat ve ye-
tenek havuzu gelistirme girisimleri yapmak ve tilkeyi
kiiresel merkez konumuna tagimaktir. Bu amacla 2012
yilinda Finans Akreditasyon Ajansi (FAA) ve 2014 y1-
linda Uluslararasi Islami Finans Egitimcileri Konseyi
(ICIFE) kurulmustur.

En fazla islami finans kurumuna sahip olan tilke
Endonezya'da ise ulusal ekonomik kalkinmayi des-
teklemek ve Islami finans sektériiniin gelisiminin
hizlanmasini tegvik etmek igin HikGmet, 2016 yilin-
da Islam Ekonomisi ve Finans igin Ulusal Komite'yi
(KNS) kurmustur. Bu girisim sayesinde giinimiizde
Endonezya IiF egitimi alaninda lider konuma gel-
mistir. Soyle ki 6grencilere ve akademik personele
dedisim programlarini mimkiin kilan gesitli burslar
sunulmakta olup, 6nlimiizdeki akademik yi1lda benim
su an gorev yapmakta oldugum iniversitede, bes 63-
rencinin bir dénem boyunca e§itimi desteklenmekte
ve bu dedisim programinin devami ongorilmektedir.
Boyle destekler sayesinde editim alan nesil eminim ki
daha basarili ve problemlere farkli géziimler tiretebilir
kapasitede yetisecektir.

Bu iki drnek, Hitkiimet desteginin ve etkilesimin Islami
finans egitim sektériiniin gelistirilmesinde 6nemli
faktor olduguna dair agik bir gostergedir. Bizim de te-
mennimiz en yakin zamanda Tiirkiye'nin Islami finans
egitimi alaninda 6ncli konuma hizla yiikselmesidir.

Today, the leading countries in Islamic
finance education are Indonesia and
Malaysia

2010, the Government of Malaysia specifically supported
Islamic finance education in its Economic Transformation
Programme. One of the aims of this program is to undertake
initiatives to develop a comprehensive curriculum and
talent pool for education in Malaysia in Islamic finance and
position the country as a global centre. For this purpose,
the Finance Accreditation Agency (FAA) was established
in 2012 and the International Council of Islamic Finance
Educators (ICIFE) in 2014.

In Indonesia, the country with the most significant number
of Islamic financial institutions, the Government established
the National Committee for Islamic Economy and Finance
(KNS) in 2016 to support national economic development
and encourage the acceleration of the development of
the Islamic finance sector. Thanks to this initiative,
today, Indonesia has become a leader in the field of IIF
education. Various scholarships are offered to students and
academic staff that make exchange programs possible. In
the next academic year, at KTO Karatay University, where
I am currently working, the education of five students
is supported for one semester. The continuation of this
exchange program is envisaged. With these supports, [am
sure that the generation that receives education will grow
to be more successful and capable of producing different
solutions to problems.

These two examples indicate that Government support and
interaction are essential factors in developing the Islamic
finance education sector. We hope that Turkey will rapidly
advance to aleading position in the field of Islamic finance
education by developing mechanisms that will increase
the capacity of qualified people in the sector.
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UNDP IICPSD Islami Finans Portféyii Bagkani

Surdurilebilir Kalkinma i¢in Islami Finans ve

ETKI YATIRIMI

ISLAMIC FINANCE AND IMPACT INVESTING FOR SUSTAINABLE DEVELOPMENT

Uluslararas: Ozel Sektér ve Kalkinma Merkezi

(UNDP IICPSD) Islami Finans Portféyii Bagkani
Fatma Cinar; stirdiiriilebilir kalkinma baglaminda fslami
finansi, 11. Uluslararas: Saraybosna Is Forumu'na dair
izlenimlerini ve Islami finans egitimine yonelik Massive
Open Online Course (MOOC) projesini Katilim Finans'a
anlattl.

B irlesmis Milletler Kalkinma Programi istanbul

Islami finans ve etki yatirim siirdiiriilebilir kalkinmaya
nasil katkida bulunabilir?

Giintimiiziin kiiresel nitelikteki yoksulluk, sosyal egitsizlik
ve gevresel bozulma sorunlarinin iistesinden gelmek igin
devletlerin finansman arayisi her zamankinden daha

Islami finans ve etki yaturim,
birbiriyle son derece uyumlu
birtakim ilkelere sahip

18 katiimfinans

Fatma Cinar, Islamic Finance Portfolio Lead of United
Nations Development Programme, Istanbul International
Center for Private Sector in Development (UNDP IICPSD),
shared her views on Islamic finance in the context of
sustainable development, the 11th International Sara-
jevo Business Forum, and the Massive Open Online
Course (MOOC) project for Islamic finance education
for Katilm Finans.

How can Islamic finance and impact investing contribute
to sustainable development?

As a result of the COVID-19 pandemic, government
financing to tackle today’s global challenges of poverty,
social inequality and environmental degradation has

The principles of Islamic finance
and impact investing are deeply
compatible

- UNDP IICPSD Islamic Finance Portfolio Lead Fatma Cinar
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|slami finans, siirdiiriilebilir kallanma
finansmaninda konvansiyonel olmayan
oldukea dnemli bir kaynad teskil etmektedir

oncelikli hale geldi. COVID-19 pandemisinden
once, gelismekte olan tilkeler, 2030 yilina ka-
dar Stirdiriilebilir Kalkinma Amagclarina (SKA)
ulagmak igin 2,5 trilyon dolar tutarinda bir fi-
nansman agidiyla karsi karsiyayken, bu rakam
2020'de 4,5 trilyon dolara kadar yiikselmistir.

Toplam Islami
finans varliklarinin
her yil %8 oraninda

become more pressing than ever before. Before the
COVID-19 pandemic, developing countries were facing
a USD 2.5 trillion annual financing gap for achieving the
Sustainable Development Goals (SDGs) by 2030, but this
increased to USD 4.5 trillion by the pandemic . Meeting
this growing SDG financing gap requires the effective use
of available resources and the exploration of innovative
sources of financing.

Islamic finance is an important non-traditional
source of financing the SDGs, with global assets
of USD 3.4 trillion in 2020 representing a 14%
year-on-year growth rate . Total Islamic finance
assets are expected to grow 8% a year hereafter,

Bu biiyliyen finansman agigini karsilamak igin, biyiyerek 2025 reaching USD 4.94 trillion by 2025. This growth
mevcut kaynaklarin etkin bir sekilde kullanil- VI|IﬂH kadar has been driven by expanded reach in Asia
masl ve yeni alternatif finansal kaynaklarin 494 TF”VUH and the Middle East, but Islamic finance also
devreye sokulmasi gerekmektedir. ' retains high growth potential in South America
islami finans, 2020'de yillik ylizde 141tk bir Golara U|E]Sﬂ”|E]$I and Europe.

bliylime oraniyla ve 3,4 trilyon dolar civarin- beklenmekfedir Impact investing is another valuable source
daki kiiresel varhigiyla, stirdiiriilebilir kalkin- of funding for the SDGs, with USD 2.3 trillion
ma finansmaninda konvansiyonel olmayan invested for impact in 2020 . As a key part of the
oldukga.b'nemli bir kaynagi tegkil etmektedir. Tofal Islamic finance Addis Ababa Action Agenda, impact investing
Toplam Islami finans varliklarinin her yil ylizde is recognized by the Group of Eight (G8), the
8 oraninda biiyliyerek 2025 yilina kadar 4,94 assefs are EXIJBUTBU Organisation for Economic Co-operation
trilyon dolara ulagmasi beklenmektedir. As- fo grow 8% a year and Development (OECD) and the European
ya ve Orta Dogu'daki genigleyen pazarlar, bu thereafter, reaching Union (EU) as an alternative instrument for
bliylimenin asil kaynadi olsa da Islami finans, 1USD 4.94 trillion bV development financing.

Guney Amerika ve Avrupa'da da yiiksek bliylime
potansiyeline sahiptir.

Etki yatirimi, SKA'lar igin bir diger degerli fi-
nansman kaynagidir. 2020'de kiiresel dlgekte

2,3 trilyon dolar etki yatinimi yapilmistir. Addis Ababa
Eylem Plani'nin 6nemli bir pargasi olarak “etki yatirimi”,
Sekizler Grubu (G8), Ekonomik Kalkinma ve Isbirligi Or-
giitii (OECD) ve Avrupa Birligi (AB) tarafindan kalkinma
finansmani igin alternatif bir finansal arag olarak kabul
edilmektedir.

Islami finans ve etki yatirimy, birbiriyle son derece uyumlu
birtakim ilkelere sahip olup, her ikisinin de 2030 SK Gin-
demine gesitli sekillerde katkida bulunma potansiyeli
vardir. Her iki sektor de yatirimcilarin “fayda vermeyi
onceleyerek, zarar vermekten kaginmay1” hedefledigi
sosyal katkiya dayali yatinnmlar tegvik etmektedir. Ayrica
hem Islami finansérler hem de etki yatirimeilar, finansal
getirinin yani sira pozitif sosyal ve gevresel etki yaratma
ve bdylece ticari/sosyal fayday1 uyumlu héale getirme
amaciyla hareket etmektedirler. Son olarak, her iki sektor
de mevcut finans sektoriine dahil edilmeyen dezavantajli
gruplari entegre ederek, kapsayici finansal sistemlerin
olusturulmasina katkida bulunmaktadir.

The principles of Islamic finance and impact

investing are deeply compatible and both have

the potential to contribute to the 2030 Agenda

in several ways. Both industries promote val-
ue-based investments where investors aim to “do good
and avoid harm to others” Additionally, both Islamic
financiers and impact investors seek to generate positive
social and environmental impact alongside financial
return, thereby harmonizing business and social inter-
ests. Finally, both sectors contribute to building inclu-
sive financial systems, which integrate those otherwise
excluded from the formal financial sector.

How has UNDP IICPSD's engaged the private sector and
Islamic financiers in sustainable development?

United Nations Development Programme, Istanbul
International Center for Private Sector in Development
(UNDP IICPSD) and Islamic Development Bank (IsDB)
established the Global Islamic Finance and Impact

Islamic finance is an important
non-traditional source of financing the SDGs
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UNDP IICPSD, 6zel sektor ve islami finansin siirdiiriile-
bilir kalkinma faaliyetlerini nasil destekliyor?

UNDP IICPSD ve islam Kalkinma Bankasi (IsDB), islami
finans: ve etki yatinmini kiiresel SKA finansmaninin énde
gelen saglayicilar olarak konumlandirmak igin 2016 yilinda
Global Islamic Finance and Impact Investing Platform (GI-
FIIP) adinda bir platform kurdu. Islami finans ve etki yatirimi
piyasalarinda faaliyet gosteren 6zel sektor, hiikimetler ve
kilit paydaglari bir araya getiren bu platform, igbirlikgi bir
galisma alani yaratarak stirdiiriilebilir kalkinma sorunlarina
piyasa temelli ¢oztimleri desteklemektedir.

IICPSD; GIFIIP ve Islami finans portféyii kapsaminda, Ma-
lezya Menkul Kiymetler Komisyonu (SC), islam Kalkinma
Bankasr'nin (IsDB) Islam Ozel Sektériiniin Gelistirilmesi
Kurumu (ICD) ile ortaklasa olarak 2018'de, Yesil Sukuk Gi-
risimi'ni baslatti. Girisim, faaliyetlerini Tiirkiye, Pakistan
ve Ozbekistan'da hayata gecirdi. Bunun yani sira IICPSD,
Pakistan, Endonezya, Fas ve Tiirkiye'de, Islami finans ve
etki yatinnmi konusunda egitimler verdi. Ayrica IICPSD;
islami finansi Cibuti ve Afganistan'daki kredi garanti
fonlarina entegre ederek, Cibuti'deki KOBI'lerin ekonomik
dayaniklili§in artirarak, Afganistan'da mikrofinansin
gelistirilmesi i¢in stratejik tavsiyeler ve model 6nerisi
sunarak UNDP ilke ofislerine Islami finans konusunda
teknik destek saglamaktadir. Merkezin Islami finans
portféy, ilgili alanlarda endiistri ile iligkili aragtirmalar
yuriitmeye devam ekmektedir.

11. Uluslararasi Saraybosna is Forumu hakkinda izle-
nimleriniz neler?

Uluslararasi Bosna Bankasi (BBI) tarafindan IsDB, Dubai
Islam Bankasi ve Abu Dhabi islam Bankast is birligiyle
diizenlenen Forum, 11-12 May1s 2022 tarihlerinde Saray-
bosna'da gergeklesti.

Forum'un Islami finans ve SKA'lar konulu panelinin mo-
deratorliguni yaptim. Panel’e, UNDP IICPSD Direktori
Sayin Sahba Sobhani, Islamic Relief UK Mikrofinans
Program Lideri Dr. Mohammed Kroessin, TKBB Genel
Sekreter Vekili Sn. Ismail Vural, United Bank of Albania
CEO'su Sn. Amel Kovacevi¢, Amman Sanayi Odasi Y6-
netim Kurulu Genel Sekreteri Sn. Tamim Nayef Qasrawi
ve BBI Proje Miidiiri Dr. Admir Meskovié¢ panelist olarak
katilim gosterdiler.

Kiiresel islami Finans ve Etki Yatnmi
Platformu(GIFIIP) siirdiiriilebilir kalkinma

sorunlarina piyasa temelli goziimleri
destekiemektedir
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Global Islamic Finance and Impact
Investing Platform (GIFIIP) the Platform
promotes market-based solufions fo
sustainable development challenges

Investing Platform (GIFIIP) in 2016 to position Islamic
finance and impact investing as leading enablers of
financing global SDG implementation. Engaging the
private sector, governments and key stakeholders
operating in Islamic finance and impact investing
markets, the Platform promotes market-based solutions
to sustainable development challenges by creating a
collaborative working space.

Under the GIFIIP and Islamic finance portfolio, IICPSD,
in partnership with the Securities Commission (SC) of
Malaysia, the Islamic Corporation for the Development of
the Private Sector (ICD) of the Islamic Development Bank
(IsDB) launched the Green Sukuk Initiative in 2018. The
Initiative implemented its activities in Turkey, Pakistan
and Uzbekistan. [ICPSD delivered training on Islamic
finance and impact investing in Pakistan, Indonesia,
Morocco and Turkey. IICPSD also provides technical
assistance on Islamic finance to UNDP country offices
by engaging Islamic financiers in credit guarantee funds
in Djibouti and Afghanistan, by enhancing the resil-
ience of vulnerable SMEs in Djibouti and by providing
strategic recommendations and model proposal for the
development of microfinance in Afghanistan. Addition-
ally, the portfolio conducts evidence-based research in
related areas .

What insights can you share from the 11th International
Sarajevo Business and Investment Forum?

The Forum, organized by Bosna Bank International
(BBI) in cooperation with IsDB, Dubai Islamic Bank and
Abu Dhabi Islamic Bank, was held on 11-12 May 2022 in
Sarajevo.

As part of the SBF, Imoderated a panel on Islamic finance
and the SDGs attended by panelists Mr. Sahba Sobhani,
Director of UNDP IICPSD, Dr. Mohammed Kroessin,
Microfinance Programme Lead at Islamic Relief UK,
Mr. Ismail Vural, Acting Secretary-General of TKBB, Mr.
Amel Kovacevi¢, CEO of United Bank of Albania, Mr.
Tamim Nayef Qasrawi, Board Secretary-General at the
Amman Chamber of Industry, Jordan, and Dr. Admir
Meskovi¢, Project Manager at BBL
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1. Uluslararasi Saraybosnas Forumu
Islami finans ve bankacilik sektdriiniin
siirdiiriilebilir kallkinmaya katkilan
konusuna odaklandi

Panel, Islami finans ve bankacilik sektériiniin stirdii-
rilebilir kalkinmaya katkilar konusuna odaklandi. Pa-
nelistler ayrica Islami finansin hem bélgesel hem de
kiiresel diizeyde kapsayici finansal sistemler yaratma
potansiyelini ele alarak bu alandaki temel zorluklar ve
firsatlar dile getirdiler.

Panelin ardindan UNDP IICPSD olarak Massive Open On-
line Course (MOOC): “Islamic Finance for the Sustainable
Development Goals” adli online egitimimizin lansmanini
yaptik. MOOC; Islami finans kuruluglar, akademik kurum-
lar, bankalar ve diger 6zel sektor paydaslar tarafindan
buytik ilgi ile karsiland.

MOOC egitiminiz hakkinda biraz bilgi verebilir misiniz?

UNDP IICPSD, IsDB ve Ingiltere Durham University Busi-
ness School ile birlikte MOOC egitimini gelistirdi. MOOC,
kalkinma profesyonellerinin ve Islami finans paydagslari-
nin stirdiirtilebilir kalkinma ve islami finans konularinda
kapasitesini gelistirmek i¢in tasarlanmig bu alandaki ilk
online kurstur. E§itimimiz, 5 modiilden olusmakta ve
kurs egitmeni olarak 11 tilke ve 3 kitadan 27 uluslararas:
kabul gormis uzmani bir araya getirmektedir.

Egitim Gicretsiz olarak hem IsDBI'nin EdX kanalinda hem
de UNDP'nin Learning for Nature platformunda kisa stire
iginde yayinlanmig olacak. Ayrica, SDG Academy Lib-
rary'de de egitime iligkin 6grenme videolar yer alacak.

The panel discussions focused on Islamic finance
and the banking sector’s contributions to sustainable
development. The panelists also discussed the potential
of Islamic finance for creating inclusive financial systems
at both the regional and global level, and addressed the
main challenges and opportunities in this field.

Following the panel discussion, as UNDP IICPSD, we
launched our Massive Open Online Course (MOOC) on
Islamic finance for the SDGs. The MOOC received a lot
of interest from Islamic finance institutions, academia,
banks and other private sector stakeholders.

Could you tell us more about the MOOC on Islamic finance
for the Sustainable Development Goals?

UNDP IICPSD, the IsDB, and Durham University Business
School, developed the “Massive Open Online Course
(MOOC): Islamic finance for the Sustainable Development
Goals” The MOOC is the first open course designed
to build development professionals and Islamic
finance partners’ capacity to leverage Islamic finance
for sustainable development. The course includes 5
modules and features 27 internationally recognized
subject matter experts from 11 countries and 3 continents
as course instructors.

The free course will be publicly available on both the
IsDBI's EdX channel and UNDP’s Learning for Nature
Platform. In addition, the SDG Academy Library will
feature learning videos.

The 11th International Sarajevo Business and
Investment Forum focused on Islamic finance
and the banking sector’s contributions fo
sustainable development
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KATILIM FINANS EGITIMI
VE ISTIHDAMI

PARTICIPATION FINANCE EDUCATION AND EMPLOYMENT




¢
%

iniiingy,

ONON

-
||
L |
N
.
»
O

All developments are an indication that the
participation finance sector acts with the
awareness and purpose of establishing the
future with solid steps
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atilim finans sektériiniin y1ldizi tim diinyada gos-
K’;erdigi giicli bliylime trendiyle parliyor. Turkiye'de

ozellikle hitkimet destedinin de etkisiyle biiyliyen
ve genigleyen katilim finans ekosistemi her gegen yil
daha iyi bir grafik gizerek yoluna devam ediyor. Hem
tilkemizde hem de global dlgekte gozle gorilir sekilde
devam eden bu bliylime, sektdriin kalifiye insan kaynadi
talebini de gindeme getiriyor.

Ekonomik alandaki her sektér, bitylidiikge ve daha fazla
insana hizmet gotlirmeye basladikga is giicii ihtiyaci
olusturuyor. Bu durum, ilk bakista insan kaynagi talebi
ve bu talebi karsilayacak is arayan bireyler arasinda
bir denklem gibi goziikilyor. Fakat bir sektor 6zelinde
distindiigimizde sektoriin ihtiyacini karsilayacak in-
san kaynadi; personel profili, egitim siiregleri, galisanin
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The star of the participation finance sector shines with its
strong growth trend worldwide. The participation finance
ecosystem, which has grown and expanded, especially
with the effect of government support, continues on its
way by drawing a better graph every year. This growth,
which continues visibly in our country and on a global
scale, also brings the sector's demand for qualified human
resources to the agenda.

Every sector in the economic field creates a workforce
need as it grows and begins to serve more people. At first
glance, this seems like an equation between the demand
for human resources and the job seekers to meet this
demand. However, when we consider a sector, in particular,
it requires taking into account many factors such as the
human resource personnel profile, training processes,



sektordeki gelismelere uyumu gibi birgok faktorii goz
oniinde bulundurmay: gerektiriyor.

Katilim finans sektorii, konvansiyonel bankacilik fa-
aliyetlerinden oncelikle ilkesel bunun ardindan da
yontemsel 6zellikleriyle ayrigan bir sistemle galigiyor.
Temelinde faizsizlik prensibi bulunan sistem; finansal
araglarin kullanimi, fon toplama ve finansman saglama
bigimlerini bu prensip gergevesinde olusturmasi sebe-
biyle sektoriin kendine 6zgli enstriimanlar ve tirlinleri
bulunuyor. Bubaglamda katilim finansin, konvansiyonel
finansal sistemden farkli bir literatiire sahiptir.

Sistemin 0zgun faktorleri goz 6niinde bulunduruldu-
Junda, insan kaynagdinin da 6zgiin bir profile ihtiyag
duydugunu anlamak miimkiin. Buradan hareketle katihm
finans sektoriinde galigsacak insanlarin egitimi, egitime
iligkin politikalar, destekler, akademi-sektor i birlikleri
ve bilimsel galigmalar da sektordeki istihdamin konusu
haline geliyor.

TURKIYE'DE KATILIM FINANS EGITiMi

Tiirkiye'de yaklasik 40 yillik bir gegmise sahip olan Islami
finans, bugiin katilim finans modeli olarak adlandirdi-
gimiz hizla geligen bir alan halini almistir. Baglangigta
Tlrkiye'de bu alana dair yeterli akademik ¢alisma ger-
geklestirilmemis ve mevcutta var olan standart ekonomi/
iktisat, igletme, finans, bankacilik vb. editimleri sektoriin
0zgiin ihtiyaclarini kargilamamistir. Bu durum katilim
finans sektorii galisanlarinin, kurum igi egitimlerle sek-
tdre entegre edilmesini zorunlu kilmistir. Ozellikle son
20 yilda gergeklestirilen atilimlarin sonucunda, bugiin
sektore yonelik editim veren bir¢ok akademik kurum
bulunmaktadir.

Gectigimiz Subat ayinda (2022), Islam Iktisadi Arastir-
ma Merkezi (IKAM) ve flim Kiltiir E§itim Vakfi (ILKE)
ortaklhigiyla yayimlanan, Tirkiye'de Islam iktisadi ve
Finansi Alaninda UniversiteSektor s Birligi Tespitler,
Sorunlar ve Oneriler raporuna gore; Tiirkiye'de katilim
finans modeline uygun e§itim veren 3 lisans programi,
16 yliksek lisans programyi, 11 doktora programi, 12 aras-
tirma merkezi ve 1 enstiti bulunmaktadir.

Veriler 1g1§1inda bakarsak sektoriin kendi ig editimleriyle
yurtttigu suregten bir hayli ileri gidildigi goriliyor.

Gozle goriiliir sekilde devam eden
hilyiime, sektoriin kalifiye insan
kaynagi talebini de giindeme getiriyor

and the employee's adaptation to the developments in the
sector, which will meet the needs of the sector.

The participation finance sector operates with a system
that differs from conventional banking activities primarily
in principle and methodological features. The sector has
its instruments and products, as the system, which is
based on the principle of no interest, creates the use of
financial tools, fundraising and financing forms within the
framework of this principle. In this context, participation
finance has different literature from the conventional
financial system.

Considering the unique factors of the system, it is
possible to understand that human resources also need
aunique profile. From this point of view, the education of
people who will work in the participation finance sector,
policies regarding education, support, academy-industry
collaborations and scientific studies also become the
subject of employment in the sector.

PARTICIPATION FINANCE EDUCATION IN TURKIYE

Islamic finance, which has a history of nearly 40 years in
Turkey, has become a rapidly developing field that we call
the participation finance model today. In the beginning,
there was not enough academic study on this field in
Turkey, and the existing standard education in economics,
business, finance, banking, etc., did not meet the sector's
unique needs. This situation necessitated the integration
of participation finance sector employees into the sector
through in-house training. Especially as a result of the
breakthroughs made in the last 20 years, many academic
institutions provide education for the sector today.

According to the report of University-Sector Cooperation
Detections, Problems and Suggestions in the Field of
Islamic Economics and Finance in Turkey, published last
February (2022), in partnership with the Research Center
for Islamic Economics (IKAM) and Foundation for Science
Culture and Education (ILKE), there are 3 undergraduate
programs, 16 graduate programs, 11 doctoral programs, 12
research centres and 1 institute providing the appropriate
education for the participation finance model in Turkey.

If we look at it in the light of this data, it is seen that the
process carried out has gone along way when compared

The visibly confinued growth also
brings the industry's demand for
qualified human resources fo the fore
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TKBB ekosistem igindeki paydaslarin
is birlidi ve koordinasyonu agisindan
onemli bir rol iistleniyor

Universiteler biinyesinde egitim alan 6grenciler, katilim
finans alanina hakim ve sektoriin ihtiyaglarini karsila-
yacak niteliklere sahip sekilde kariyer basamaklarini
tirmaniyor.

KATILIM BANKALARI VE TKBB'NIN ROLU

Turkiye'de faaliyet gdsteren alt1 katilim bankasi, perso-
nelinin birikimini zenginlestirmek ve de@isen diinyaya
karsi galisanlarini glincel tutmak igin galismalar yiirii-
tilyor. Bunun yaninda genglerin sektdre kazanilmasi
i¢in de gesitli projeler gelistirdiklerine sahit oluyoruz.
Sektoriin catis1 konumunda bulunan Tiirkiye Katilim
Bankalar Birligi (TKBB), bu yoniiyle ekosistem igindeki
paydaslarin da ig birligi ve koordinasyonu agisindan
onemli bir rol iistleniyor. TKBB, blinyesinde olusturdugu
programlarla mevcut insan kayna@ina yonelik editimleri
siirdlirlirken ayrica, akademi-sektor is birliklerini artir-
mak ve geng insan kaynagini sektore tegvik etmek igin
gesitli organizasyonlara, burs ve tegvik programlari gibi
galigmalara imza atiyor.

Tlm bu gelismelerle ve galismalarla yetinmeyen katihm
finans ekosistemi paydaslari hem akademi hem sektor
yoniinden yeni i birlikleri ile projeler gelistirmeye de-
vam ediyor. Bu durum da sektoriin gelecegini saglam
adimlarla kurmak bilinci ve amaciyla hareket ettiginin
gostergesi.
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with the sector’s internal trainings. Students studying at
universities climb the career ladder with a good command
of participation finance and have the qualifications to
meet the needs of the industry.

THE ROLE OF PARTICIPATION BANKS AND TKBB

Six participation banks operating in Turkey are working to
enrich their staff's knowledge and keep their employees
up-to-date in the changing world. In addition, we witness
that they have developed various projects to attract young
people to the sector.

The Participation Banks Association of Turkey (TKBB),
which is the roof of the sector, plays an essential role in
the cooperation and coordination of the stakeholders
in the ecosystem. While TKBB continues training for
the existing human resources with the programs it has
created, it also carries out studies such as scholarship and
incentive programs for various organizations to increase
academy-industry cooperation and to encourage young
human resources in the sector.

Not fully satisfied with all these developments and studies,
the stakeholders of the participation finance ecosystem
continue to develop new collaborations and projects in
academia and the sector. This indicates that the industry
is acting with the awareness and purpose of establishing
its future with solid steps.

TKBB plays a vital role in the
cooperation and coordination of
stakeholders within the ecosystem
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Albaraka Turk Egitim ve Kariyer Yonetimi Miidliru - Training and Career Director at Albaraka Tirk Siileyman Yigital

KARIYER VE YETENEK YONETIMI
UYGULAMALARI

CAREER AND TALENT MANAGEMENT
APPLICATIONS

Bankalarda calisanlarin memnuniyeti biiylik élgtide
personel 6zliik haklari, kurumda sunulan kariyer
imkanlar: ve yetenek yonetimi kapsaminda gergek-
lestirilen uygulamalara bagli olmaktadir. Bu nedenle
glinimiz sartlarinda rekabette geri kalmamak ve ¢a-
lisanlari ise alim siireci sonrasinda tutundurabilmek
igin onlarin sahip oldudu yetkinlikler ile bilgi ve be-
cerileri kapsaminda diizenli olarak takip edilmesi ve
gelisimleri agisindan onlara g¢esitli imkanlar sunulmasi
gerekmektedir. Bankalarin organizasyonu igerisinde
yer alan ¢alisanlarin performanslarinin élgiilmesi, bilgi
ve eksikliklerinin tespit edilerek giderilmeye galisil-
masi ile verimliligin artirilmasi da kariyer ve yetenek
yonetimi uygulamalar agisindan oldukca 6nem arz
etmektedir.

Universite lisans ve yiiksek lisans 6grencilerine Geng
Albarakali Projesi kapsaminda mezun olana kadar yari
zamanli galisma imkani da verilmektedir. Yonetici ol-
ma potansiyeline sahip galiganlarin yetenek yonetimi
uygulamalari ile belirlenmesi ve gelisimlerinin plan-
lanmasi saglanmaktadir. Kritik rollerin tespit edilmesi
ile organizasyonel yedekleme kapsaminda is akisi-
nin strekliligi saglanabilmektedir. Bunlarin yani sira
mentorluk uygulamalariyla bilgi ve deneyimlerin yeni
calisanlara aktarilmasi da diger kariyer uygulamalari
kapsaminda gergeklegtirilmektedir. Tim Terfi siiregle-
rinde “Kariyer Masasi1” platformu ile, galigsanlar kariyer
siirecinde aldid1 ve almasi gereken egitim/sertifikalari,
performans puanlarini slirekli takip edebilmekte ve
gelisim firsatlarindan yararlanabilmektedir. Kariyer
calismalarinda seffaf bilgi paylagimi ve kigiye 6zel terfi
gegerlilik tarihleri ile her ay terfi dederlendirmeleri
yapilmaktadir. Bu sayede, degisen ginimuz kosullar:
dogrultusunda belirli donemlerde yapilan giincelleme-
ler ile Albaraka Tiirk'te kariyer galismalari kurumun
nitelikli personel hedeflerine ulagilmasina ve galisan
memnuniyetine katki saglamaya devam etmektedir.
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Employees' satisfaction in banks largely depends on
personnel rights, career opportunities offered in the
institution and practices carried out within talent
management. For this reason, in today's circumstanc-
es, in order not to descend in the competition and
keep the employees after the recruitment process,
they should be followed regularly within the scope
of their competencies, knowledge and skills. At the
same time, various opportunities should be offered
to them in terms of their development. Measuring
the performance of employees in the organisation of
banks, identifying and eliminating their knowledge
and deficiencies, and increasing productivity is also
essential in career and talent management practices.

Undergraduate and graduate students are also provided
with the opportunity to work part-time until they grad-
uate as part of the Young Albaraka Project. Employ-
ees who have the potential to become managers are
identified through talent management practices, and
their development is planned. With the identification
of critical roles, the continuity of the workflow can be
ensured within the scope of organisational backup.
In addition, mentoring practices and the transfer of
knowledge and experience to new employees are car-
ried out within the range of other career practices. With
the “Career Desk” platform in all promotion processes,
employees can constantly monitor the training/cer-
tificates they have received or should receive during
their career, performance scores, and benefit from
development opportunities. Promotion evaluations
are made every month with transparent information
sharing in career studies and personal promotion va-
lidity dates. In this way, career studies at Albaraka Tiirk
continue to contribute to achieving the institution's
qualified personnel goals and employee satisfaction
with the updates made in specific periods in line with
today's conditions.



Emlak Katiim insan Kaynaklari ve Strateji Genel Miidiir Yardimcisi
Emlak Participation Human Resources and Strategy Assistant General Manager Ugur Kara

YENI VE FARKLI KARIYER

GORUS EJ\

x lkemizin en geng ve yenilik¢i Katilim Bankasi ola-
rak 2019 yilinda yeniden faaliyete gegen Emlak
Katilim Bankasi olarak 95 yillik koklii gegmisten aldi-
gimiz giicle hem bankacilik finans alaninda deneyimli
galisanlara hem de tiniversiteden yeni mezun gengleri-
mize hedeflerindeki kariyer firsatlarini sunmaktayiz. Bu
gergevede; tim galisanlarimizin hedefledikleri kariyer
yolculuklarinda yanlarinda olarak, yetkinliklerine gore
egitimlerle destekleyerek, yeni ve farkli kariyer firsatlarn
sunmaya galigtyoruz.

Galisanlarimizin; kisisel gelisimlerini, teknik yetkinlikler
kazanmalarini ve kariyer gelisimleri igin farkl gorevlere
hazir olmalarni ilgili egitimler ve programlar ile des-
tekliyoruz. Bankamizda olusan kariyer firsatlarina hazir
olunmasi ading; Satig Okulu, Operasyon Okulu, Yonetici
Gelisim Okuluy, Liderlik Okuly, Kariyere Baslangig Egitim-
leri, Kurumsal Performans Egitimleri, Yetkinlik Gelisim
Egitimleri bagliklarinda egitim ve gelisim programlarini
her ¢alisanimiza sunuyoruz. Birgok egitimi, “e-akade-
mi” ve “e-mobil” altyapilar ile 7/24 erigime agik hale
getirmis bulunmaktayiz. Ayrica, Udemy ve Pluralsight
platformlar ile Bilgi Teknolojileri alanindaki ¢aliganla-
nimizin teknik bilgi ve donanimlarini hizli ve etkin bir
sekilde st seviyelere gikarma imkani sunmaktayiz.
Bilgi Teknolojileri alaninda kiiresel 6lgekte yasanan yeni
gelismelere bagh olarak, bu alandaki galigsanlarimizin
kariyer yonetimi siireglerini farklilagtiriyor ve ginimi-
zlin ihtiyaglarina daha etkin cevap verecek metotlarla
yeniden kurguluyoruz.

Heniiz 3'inci yilin1 yeni dolduran bir banka olmamaiza
ragmen sube midirl atamalarimizin yarisini kendi
calisanlarimizdan gergeklestirerek calisanlarimizin
kariyer yolunda ilerlemelerine sagladigimiz katkinin
mutlulugunu yasiyoruz. Yeni subelerimizde de sube
miudirlerinin tamamini kendi galisanlarimiz arasin-
dan tercih ederek ¢aliganlarimizin kariyer yolunda en
glcli destekeisi olmaya devam edecediz.

FIRSATLARI SUNMAYA GALISIYORUL
WE TRY 10 OFFER NEW AND
DIFFERENT CAREER OPPORTUNITIES

As Emlak Participation Bank, which started its operations
again in 2019 as the youngest and most innovative Partic-
ipation Bank in our country, we offer career opportunities
toboth our experienced employees in the field of banking
and finance and our young graduates, with the strength we
derive from a deep-rooted 95-year history. In this context,
we try to offer new and different career opportunities by
supporting all our employees in their career journeys
and supporting them with trainings according to their
competencies.

We support our employees' personal development, gaining
technical competencies, and being ready for different
career development tasks with relevant training and pro-
grams. In order to be ready for career opportunities in our
bank, we offer training and development programs under
the titles of Sales School, Operations School, Executive
Development School, Leadership School, Career Beginning
Trainings, Corporate Performance Trainings, Competency
Development Trainings. We have made many trainings
available 24/7 with "e-academy" and "e-mobile" infra-
structures. In addition, with the Udemy and Pluralsight
platforms, we offer the opportunity to quickly and effec-
tively increase our employees' technical knowledge and
equipment in the field of Information Technologies quickly
and effectively. Depending on the new developments in
Information Technologies on a global scale, we differen-
tiate the career management processes of our employees
in this field and reconstruct them with methods that will
respond to today's needs more effectively.

Although we are a bank that has just completed its third
year, we are happy to contribute to the advancement of
our employees on their career paths by making half of
our branch manager appointments from our employees.
We will continue to be the strongest supporters of our
employees in their career paths by choosing all branch
managers among our employees in our new branches.

katiimfinans
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Kuveyt Tiirk insan Kaynaklari ve Egitim Grup Muddirii
Human Resources and Training Group Manager at Kuveyt Tiirk Semih Sel

EN IVl GALISAN DENEYIMINI
TASARLAMAYA ODAKLANIYORUL

WE FOCUS ON DESIGNING THE BEST
EMPLOYEE EXPERIENCE

uveyt Turk olarak, kuruldugumuz gtinden bu yana

33 yildir miisteri memnuniyetinin, ¢alisan mem-
nuniyetinin dogal bir sonucu olduguna inaniyor, insan
kaynaklarn politikalarimizi bu anlayis dogrultusunda
sekillendiriyoruz. Galisanlarimizin fikirlerini 6zgiirce
ifade ettikleri, karar sistemlerine dahil olduklari ve ga-
lisirken gliven duyduklari bir ortam olusturmak adina
0zgiin uygulamalar geligtiriyoruz.

Her bir galisanimizin geligimi ve kariyer hedeflerine
biiyiik 6nem veriyor, onlar i¢in en iyi galisan dene-
yimini ve yolculugunu tasarlamaya odaklaniyoruz.
Isveren markas: ‘Iyi ki’ semsiyesi altinda uygulanan,
Ferah Calisma Modeli, Gelisim Mutfagi, Once Galisan
Meclisi gibi birgok insan kaynaklar1 uygulamasini
hayata gecirdik. Ornegin; Gelisim Mutfag: projesiyle
finans sektdriinde bir ilke imza atarak galisanlarin
mevcut iglerinde derinlesmesini ve gelecege donaniml
sekilde hazirlanmasini sagliyoruz. Departmanlar arasi
rotasyon, gegici gorevlendirmeler, is basi editimler
gibi uygulamalari deneyimleyebiliyorlar.

Unvan ve terfl baskilarindan uzak Ikili Kariyer Yapisi
ise galisanlarimizin kendi gelisim yolculuklarina odak-
lanarak farkli kariyer rotalari gizebilmelerine imkan
veriyor. Odiillii Management Trainee, Tech Talent ve D3
Programlari ile de gelecegin yoneticilerini yetistirmeye
devam ediyoruz.

Olusturdugumuz 6zel i yeri kiiltirimiiz sayesinde, insan
kaynaklari alaninda en saygin organizasyonlardan biri
olan Great Place to Work Enstitlisii Turkiye tarafindan
son bes yildir Tirkiye'nin En lyi Isverenleri listesinde
yer aliyoruz. Gegtigimiz yil ise ilk siradan Avrupa'nin En
tyi Isvereni segildik. Galisanlarimizin memnuniyetini
ve gelisimini odagimiza alan yaklagimlar sergilemeye,
0zgiin uygulamalar geligtirmeye devam edecegiz.
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As Kuveyt Tiirk, we have believed that customer satis-
faction is a natural result of employee satisfaction for 33
years since the day we were founded. We shape our human
resources policies in line with this understanding. We
develop unique practices to create an environment where
our employees express their ideas freely, are included in
decision systems and feel confident while working.

We attach great importance to each of our employees'
development and career goals and focus on designing the
best employee experience and journey for them. We have
implemented many human resources practices, such as
the Spacious Working Model, the Development Kitchen,
and the Employee First Assembly, which are implemented
under the umbrella of the employer brand "Thankful".
For example, with the Development Kitchen project, we
are breaking new ground in the finance sector, enabling
employees to deepen their current jobs and prepare them
well for the future. They can experience applications such
as rotation between departments, temporary assignments,
and on-the-job training.

The Dual Career Structure, free from the pressures of title
and promotion, allows our employees to focus on their
development journeys and draw different career routes.
We continue to train future managers with our award-win-
ning Management Trainee, Tech Talent and D3 Programs.

Thanks to the unique workplace culture we have created,
we have been on the list of Turkey's Best Employers for
the last five years by the Great Place to Work Institute
Turkey, one of the most respected organizations in hu-
man resources. Last year, we came first in Europe's Best
Employer. We will continue to exhibit approaches that
focus on our employees' satisfaction and development
and develop unique practices.



Vakif Katiim insan Kaynaklari s Ailesinden Sorumlu Genel Miidir Yardimcisi
Deputy General Manager Responsible for the Human Resources Business Family of Vakif Participation Betiil Yilmaz

KARIVER VONETIMI
UYGULAMALARINA BUTNCIiL BAKIS
A HOLISTIC VIEW ON CAREER

GORUS EJ\

1 ¢inde bulundugumuz dénem, siirdiiriilebilir bir gele-

cekigin insana yapilan yatinnmlarin son derece kritik
oldugunu bizlere net bir gekilde gdsteriyor. Bu sebeple
Vakif Katilim olarak; galiganlarimiza oldukga deger ve-
riyor, ailemize dahil olan tim arkadaslarimizi kisisel
gelisim ve egitim planlariyla desteklemeyi, kariyer plan-
lamalarina katki sunmayi son derece énemsiyoruz. Bu
baglamda, kariyer yonetimi uygulamalarina biitiincil
bir bakis agisiyla yaklagarak, kurumun ve galiganlarin
ihtiyaglarina uygun ¢ok yonli bir kariyer planlama sis-
temi uyguluyoruz.

Kariyer yolculuguna fayda sagladigimiz her galisanimizin
katilim finans sektoriiniin cazibe merkezi olmasina da
katki saglayacadina inaniyoruz. Bu farkindalikla yiiriitti-
Jimiiz programlarimizla bugiine kadar oldukga basarili
sonuglar aldigimiz ve sektdr gelisimine katki sundugumuz
igin mutluyuz.

Oniimiizdeki dénemde de performans ve yetenek yo-
netimi siireglerinde veri analitidi sistemlerini kurarak
ve bu kapsamda 6zel editimler vererek ¢alisanlarimizin
kariyer yolculuklarina katki sunmaya devam edecegiz.
Sektor profesyonelleriyle kurumumuzu bulusturmanin
yani sira yeni mezun yetenekleri de sektorle tanigtirmak
i¢in adimlar atiyor, donaniml genglerin odaginda kala-
bilmek i¢in programlar gelistiriyoruz.

Kurulusumuzdan bu yana oldugu gibi; nitelikli insan kay-
nagini kazanmak ve gelistirmek i¢in kapsaml ¢caligmalar
yurtutmeye devam edecegiz.

MANAGEMENT PRACTICES

The current era clearly reveals that investments in people
are highly critical for a sustainable future. For this reason,
as Vakif Participation, we highly value our employees
and give importance to supporting all of our family
members with personal development and training plans
contributing to their career planning. In this context, we
approach career management practices with a holistic
perspective and implement a versatile career planning
system that suits the institution's needs as well as its
employees.

We believe that each of our employees whose career
journey we benefit from will also contribute to making the
participation finance sector as a centre of attraction. We
are satisfied with our successful results and contribution
to the sector's development with the programs we have
carried out with this awareness.

In the coming period, we will continue to contribute to
the career journeys of our employees by establishing data
analytics systems in performance and talent management
processes and by providing special trainings within
this scope. In addition to bringing together industry
professionals and our institution, we take steps to
introduce new graduate talents to the industry and develop
programs to stay focused on equipped young people. As
it has been since our establishment, we will continue to
carry out extensive works to acquire and develop qualified
human resources.
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Ziraat Katilim Strateji Planlama ve IK Grup Bagkani - Head of Strategy Planning and Human Resources Group at Ziraat Katiim  Arif Bagtug

KATILIM BANKACILIGI VE e
KARIYER OLANAKLARI &/

PARTICIPATION BANKING AND
CAREER OPPORTUNITIES

T trkiye'de Katilim Bankaciliinin 1984 yilinda fa-
aliyete basglamasinin tizerinden 38 yil gegmesine
ragmen, katilim bankaciliginin bankacilik sektdrii igeri-
sindeki payinin ve bu alandaki oyuncu sayisinin azligi,
katilim bankaciligina 6zgii diizenlemelerin ihtiyaglarn
karsilamamast, Urtin sayisinin azligi ve konunun va-
tandaslarimizea bilinirliliginin diisiik seviyede kalmas:
sebepleri ile kamunun sektore destek vermesi hususu
giindeme alinmistir.

Bu amaca binaen, Istanbul'un Fethinin 562. Yildonimi
olan 29 Mayis 2015 tarihinde Ziraat Katilim Bankasini
hizmete agarak Gilkemizin kamu sermayeli ilk Katihm
Bankasini kurmus bulunmaktayiz. Buglin itibariyle,
yurtiginde 53 sehirde faal olan 129 subemiz ile vatan-
daslarimiza hizmete devam ediyoruz.

Kamu sermayeli diger katilim bankalarinin da sektore
giris yapmasi ile sektordeki rekabet artmis ve devletin
faizsiz finans sektoriine olan katkisi artarak devam et-
mistir. Bu destedin etkisi ile faizsiz finans sektériinde
finansal kaynak ve istthdam agisindan biiyiik gelisimler
gorilmustir.

Ziraat Katilim olarak bizler de ¢zellikle geng ve yeni
mezun isttihdamina bilyiik 6nem vermekteyiz. Bu dog-
rultuda, mevcut ¢calisma arkadaslarimizin ytizde 30'dan
fazlasini ise alim sinavlarimizla is hayatina kazandir-
mis bulunuyoruz. 2022 yilinda gergeklesen ise alim
sinavimizla da bu oranimizi daha yukariya tasimayi
hedeflemekteyiz.

Mevcut yoneticilerimizin ylizde 64'{, bankacilik kariye-
rindeki geligimini ve tirmanisini Bankamiz biinyesinde
gerceklegtiren arkadaslardan olusmaktadir. Galisma
arkadaslarimiza performans ve yetkinlige dayali haklar
ve imkanlar sunmay1 Bankamiza temel ilke edinmekle,
gelecedin yoneticilerini kurum iginden yetistirebilmenin
gururunu yasamaktayiz.

Oniimiizdeki yillarda kaydedecedimiz yiiksek biiylime
hizimizla, sektérde geng istihdam payindaki artiga kat-
kimizin devamini planliyoruz.
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Although 38 years have passed since Participation
Banking started its activities in Turkey in 1984, the
issue of public's support for the sector has been raised
due to the low share of participation banking and the
low number of actors in the banking sector, the lack of
regulations specific to participation banking to meet

the needs, the low number of products and the low
level of awareness of our citizens.

For this purpose, we opened Ziraat Participation Bank
on 29 May 2015, the 562nd Anniversary of the Conquest
of Istanbul, and established the first Participation Bank
with public capital in our country. As of today, we
continue to serve our citizens, with our 129 branches
operating in 53 cities in Turkey.

With the entry of other state-owned participation
banks into the sector, competition increased along
with the state's contribution to the interest-free finance
sector. With the effect of this support, significant
developments have been seen in the interest-free
finance sector in terms of financial resources and
employment.

As Ziraat Participation, we concatenate great
importance to the employment of young and new
graduates. In this direction, we have recruited more
than 30% of our current colleagues through our
recruitment exams. We aim to raise this rate with
our recruitment exam held in 2022.

64% of our current managers consist of colleagues
who have made their development and ascent in
their banking career within our Bank. We take pride
in raising future managers from within the company,
by adopting the fundamental principle of our Bank, to
offer our colleagues rights and opportunities based on
performance and competence.

We plan to continue our contribution to the increase
in the share of youth employment in the sector with
our high growth rate in the coming years.
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' DOSYA TKBB Destek Hizmetleri Koordinatorligu Yoneticisi - Manager of TKBB Support Services Department Halis Celenk

KATILIM BANKALARINDA EGITIM
POLITIKALARI VE INSAN KAYNAKLARI

EDUCATION POLICIES AND HUMAN RESOURCES IN PARTICIPATION BANKS

Sorumlulugun bilincinde olan, nitelikli Human resources who are aware of their
egitime, donanima, kurumsal kiiltiire responsibilities, have qualified education,
ve aidiyet duygusuna sahip insan equipment, corporate culture and a sense of

kaynagn... belonging...
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Finansmana erisim kosullarinin
gittikce yiikselen deger hiline geldigi
bir siirecteyiz

loballesen diinyada, ¢zellikle son geyrek asirda
G birgok sektorde oldugu gibi finansal piyasalarda

da blyik bir gesitlilijin yasandigina miisahede
edilmektedir. Bir taraftan dijitallesmenin getirdigi ivime,
diger taraftan rekabet kosullarinin gittikge arttigi diinyada;
tasarruf sahipleriyle, finansmana erisim kosullarinin gittik-
ge yukselen deger haline geldigi bir slirecteyiz. Kuskusuz
ki konvansiyonel bankacilik sisteminin uzun yillar ege-
men oldugu, akademik denklemlerin bu sistem tizerinde

We are in a process where the conditions of
access to finance are becoming an increasing
value

In the globalising world, especially in the last quarter-
century, it is observed that there is an incredible diversity
in financial markets, as in many sectors. We are in a
process where, on the one hand, the acceleration brought by
digitalization and, on the other hand, the conditions of access
to finance are becoming increasingly valuable in a world
where competition conditions are increasing day by day.
Undoubtedly, in a process where the conventional banking
system was dominant for many years, and academic
equations were built on this system, an alternative financial
model was put forward with the initiatives and endeavours
of afew people in the early 1960s. The name of this financial
model is called Islamic banking and/or interest-free banking,
as it is generally known in the world. In 1985, the system
that would first be called special finance houses and then
participation banking came to life in our country.

It is evident that the appeal of the interest-free banking
system has been increasing rapidly worldwide, especially in
recent years, and the growth trend is rising steadily. Building
on a philosophy that has existed beyond the ages during
its establishment and development journey, integration
activities into the financial system, which is a part of the
ecosystem based on the principles and standards of the
Banking Law, constitute the main dynamics of the rapid

katiimfinans
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insa edildigi bir strecte; 1960'1arin baslarinda
az saylda kisinin inisiyatifi ve girigsimleri ile
alternatif bir finansal model ortaya konulmustur.
Bu finansal modelin ismi, diinyadaki genel adiy-
la Islami bankacilik ve/veya faizsiz bankacilik
olarak adlandirlmaistir. 1985'lerde ilkemizde de
ilk olarak 6zel finans kurumlar ve daha sonraki
adiyla katihm bankaciligi ile anilacak sistem
hayat bulmustur.

Su agik ki ¢zellikle son yillarda faizsiz banka-
cilik sistemine olan ilgi tim diinyada hizla art-
makta ve bliylime trendi istikrarh bir gekilde
yukselmektedir. Kurulus ve gelisim yolculugu
sliresince; gaglar Stesinde var olan bir felsefe-
nin Gizerinde insgasi, Bankacilik Kanunu ilke ve
standartlan zemininde ekosistemin bir pargast
olan finansal sisteme entegrasyon faaliyetleri,
gozle goriilen hizli artisin temel dinamiklerini
olusturmaktadir. Elbette ki sistemin savundu-
gu insani degerler, inang temelli felsefi yakla-
sim, adalet ekseninde paylagim kiiltiirti ve tim
bunlan hayata gegiren insan odakli yaklagim
metodolojisi basarinin en temel mottosunu
icinde barindirmaktadir. Bundan hareketle, pro-
fesyonel bankacilik alaninda bu sorumlulugun
bilincinde olan ve nitelikli editime, donanima,

TKBB'nin Baz! Egitim
Basliklar::

+ Katilim bankaciligi
* Mevzuat
+ Risk yonetimi
+ Kriz yonetimi
« Dijitallesme
+ Pazarlama
« Vergi
+ Hukuk
+ Denetim
« Bilisgim
« Kisisel geligim

Some Training Tifles
of TKBB:

« Participation banking
+ Legislation
+ Risk management
+ Crisis management
+ Digitalisation
+ Marketing
+ Tax
+Law

increase. Of course, the human values advocated
by the system, the belief-based philosophical
approach, the culture of sharing on the axis
of justice and the human-oriented approach
methodology that puts all these into practice
contain the most basic motto of success. From this
point of view, "human resource", who is aware of
this responsibility in professional banking and has
qualified education, equipment, corporate culture
and sense of belonging, is one of the most critical
factors. Naturally, some institutions adopt the
rising values of our age in the financial system,
are open to innovative development, and make
qualified investments in digitalisation at the right
time. The growth of these institutions, which show
their growth performance with solid steps in the
light of the principles determined by the system
with the sector and academic cooperation, makes
it inevitable to grow.

EDUCATION

The Participation Banks Association of Turkey
(TKBB) has organised training topics such
as participation banking, legislation, risk
management, crisis management, digitalisation,
marketing, tax, law, auditing, IT, personal

kurumsal kultiire ve aidiyet duygusuna sahip
“insan kaynagdi” en énemli faktorlerin basinda
gelmektedir. Tabii olarak finansal sistem iginde
gagdimizin ylkselen dederlerini benimseyen,
inovatif gelisime agik, dijitallesme sahasinda
dogru zamanda nitelikli yatinim yapan kurumlar varligini
gostermektedir. Sektor ve akademik ig birligi ile sistemin
daha dogru, daha anlasilir ve belirledidi ilkeler 151g1inda
saglam adimlarla biiylime performansini sergileyen bu
kurumlarin biiylimesi kaginilmaz kilmaktadir.

EGITIM

Tirkiye Katilim Bankalar Birligi (TKBB), iyesi bulunan alt1
katilim bankasi galisanlarinin mesleki ve kariyer yolculuk-
larina katki sunmak adina; katilim bankacilidi, mevzuat,
risk yonetimi, kriz yonetimi, dijitallesme, pazarlama, vergi,
hukuk, denetim, biligim, kigisel gelisim vb. editim baghk-
lar ad1 altinda 20 yilda, 2.506 glinde 1.268 konu basgh@iyla
28.500 galisana teorik ve pratik bilgileri iceren yogun egitim
programlari diizenlemistir.

Faizsiz bankacilik sistemine olan
ilgi tiim diinyada hizla artmakta ve
biiyiime trendi istikrarh bir sekilde

yiikselmektedir
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+ Self-improvement

development, etc. for its 6 member participation
banks' employees. In 20 years, it has organised
intensive training programs containing theoretical
and practical information for 28,500 employees
with 1,268 topics in 2,506 days.

In addition, various specialisation certification programs are
organized to reach the level of competence and knowledge
that will meet the needs of the employees of the participation
banking sector, which has gained momentum in recent
years. In other words, within the scope of the Communiqué
on Compliance with Interest-Free Banking Principles
and Standards prepared by the Banking Regulation and
Supervision Agency (BRSA), the Certification Program for
Compliance with Interest-Free Banking Principles and
Standards was organised in cooperation with TKBB and
Marmara University Institute of Islamic Economics and
Finance (MUISEF). In addition to TKBB member participation
banks employees, employees of many institutions such as
the Finance Office of the Presidency of Tiirkiye, the Ministry
of Treasury and Finance of the Republic of Turkey, the BRSA,

The appeal of the interest-free
banking system is increasing rapidly
worldwide and the growth trend is
rising steadily
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Ayrica son yillarda ciddi bir ivme kazanan katilim banka-
cihigr sektorii galisanlarinin, gereksinimlerini karsgilayacak
yetkinlige ve bilgi seviyesine ulasilmasi amaciyla gesitli
uzmanlik sertifikasyon programlarn diizenlenmektedir.
Soyle ki Bankacilik Diizenleme ve Denetleme Kurumu'nca
(BDDK) hazirlanan Faizsiz Bankacilik flke ve Standartlarina
Uyuma {ligkin Tebli§ kapsaminda, periyodik tarihler arali-
ginda TKBB ve Marmara Universitesi islam Ekonomisi ve
Finansi Enstitiisti (MUISEF) is birligi ile Faizsiz Bankacilik
flke ve Standartlarina Uyuma Sertifikasyon Programu dii-
zenlenmistir. Diger taraftan SUKUK Uzmanlik Sertifikasyon
Programi, SAS Enterprise Guide: ANOVA, Regression, and
Logistic Regression Uzmanlik Sertifikasyon Programi, Dig
Ticaret Uzmanlik Sertifikasyon Programi, insan Kaynaklari
Uzmanlik Sertifikasyon Programi ile Hazine ve Risk Yone-
timi Uzmanlik Sertifikasyon Programi diizenlenmistir. S6z
konusu sertifikasyon programlarina TKBB tiyesi katiim

Eximbank, Development and Investment Banks, participated
in these certification programs.

On the other hand, Basic Level Interest-Free Banking
Certification Training has been held in five modules for
four days for employees who have just started working in
participation banks and are still in the orientation process.
The program is renewed every month on determined periodic
dates.

PHD SCHOLARSHIP

Doctoral students studying in Islamic Economics, Islamic
Law, Islamic Economics and Finance etc. are provided with
scholarships for eight months in each academic term. In
addition, the participation of scholars in the training programs
organised by the TKBB was encouraged, thus enabling close
dialogue with the sector during their academic studies.
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bankalari ¢alisanlarinin yani sira T.C. Cumhurbaskanligi
Finans Ofisi, T.C. Hazine ve Maliye Bakanli§i, BDDK, Exim-
bank, Kalkinma ve Yatinnm Bankalari gibi birgok kurumun
calisanlan katilmigtir.

Diger taraftan, katilim bankalarinda yeni ise baglayan
ve heniiz oryantasyon surecinde bulunan ¢alisanlarina
yonelik olarak dort glin siireyle, bes modil halinde Temel
Diizey Faizsiz Bankacilik Sertifikasyon Egitimi gergeklesti-
rilmigtir ve her ay belirlenen periyodik tarihlerde program
yenilenmektedir.

DOKTORA BURSU

islam Ekonomisi, Islam Hukuku, Islam Iktisadi ve Finansi
vb. alanlarinda 6grenim goren Doktora 6drencilerine her
egitim doneminde sekiz ay siireyle burs imkani saglan-
maktadir. Ayrica TKBB tarafindan diizenlenen editim prog-
ramlarina bursiyerlerin katilimlar tegvik edilmis, boylece
akademik galismalarn siiresince sektor ile yakin diyalog
kurulmasina imkan sunulmustur.

SEKTOR-AKADEMIK i$ BiRLIGi

Sektdr ve akademik is birlidinin gliglendirilmesi adina
gesitli Universitelerle is birlikleri yapilmakta, protokoller
diizenlenmektedir. Nitekim yakin tarihlerde TKBB, istanbul
Universitesi Islam fktisadi ve Finansi Uygulama ve Aragtir-
ma Merkezi (ISIFAM), Istanbul Sabahattin Zaim Universitesi
Uluslararasi Islam Ekonomisi ve Finansi Uygulama ve
Arastirma Merkezi (ISEFAM) ve Islam fktisadi Arastirmalari
Merkezi (IKAM) is birligi ile Tuirkiye'de Islam Iktisadi Ala-
ninda Universite-Sektor Is Birligi Galistay1 diizenlemistir.
Istanbul Universitesi ev sahipliginde gergeklestirilen Ga-
listay'in ikincisinin ise Temmuz ayinda gergeklestirilmesi
planlanmaktadir.

©)
EXPERIENCE
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INDUSTRY-ACADEMIC COOPERATION

In order to strengthen sectoral and academic cooperation,
collaborations are made with various universities and
protocols are drawn up. In collaboration with Istanbul
University Islamic Economics and Finance Application
and Research Center (ISIFAM), Istanbul Sabahattin Zaim
University International Research Center of Islamic
Economics and Finance (ISEFAM) and Research Center for
Islamic Economics (IKAM), the TKBB organised a workshop
on University-Sector Cooperation in the Field of Islamic
Economics in Turkey. The second workshop, hosted by
Istanbul University, is planned to be held in July.

International Events

« Contribution has been made in terms of organisation
and content to the "Impact Investing For the Sustainable
Development Goals (SDGs): A New Chapter for Participation
Finance" organised in cooperation with the United
Nations Development Program (UNDP) and TKBB for
the representatives of the TKBB, BRSA, Eximbank and
Participation Banks, especially the Finance Office of the
Presidency of Tiirkiye.

+ A memorandum of understanding (MoU) was signed
between TKBB and Amanie Academy Sdn Bhd (AASB) to
develop professional human capacity building programs
in Islamic finance.

+ AMemorandum of Understanding (MoU) was signed by the
TKBB and Bahrain Institute of Banking and Finance (BIBF) to
organise various training programs in participation banking.
+ A "Microfinance Training Program" was carried out
for universities, public institutions and organisations,
and Azerbaijan's finance sector in cooperation with the
Azerbaijan SER (Economic Union for the Study of Economic
Resources).

KNOWLEDGE

COACHING
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ULUSLARARASI ETKINLIKLER
+ Birlesmis Milletler Kalkinma Programi (UNDP) ve TKBB is

birligi ile basta T.C. Cumhurbaskanhg: Finans Ofisi olmak
uzere TKBB, BDDK, Eximbank ve Katiim Bankalarn tem-
silcilerine yonelik olarak diizenlenen ‘Impact Investing
For -the Sustainable Development Goals (SDGs): A New
Chapter for Participation Finance” adli editim programina
organizasyon ve igerik anlaminda katki saglanmigtir.

- TKBB ile Amanie Akademisi Sdn Bhd (AASB) arasinda,
Islami finans alaninda profesyonel insan kapasitesini
artirtma programlar geligtirilmesine yonelik mutabakat
zapti (MoU) imzalanmistir.

+ Katilim bankaciligi alaninda gesitli e§gitim programlari or-
ganize etmek adina, TKBB ve Bahreyn Bankacilik ve Finans
Enstitiisi (BIBF) Mutabakat Zapti (MoU) imzalanmistir.

- Azerbaycan SER (Iqtisadi Resurslarn Oyrenilmesi Ictimai
Birliyi) is birligi ile Azerbaycan'da yer alan Universiteler,
kamu kurum ve kuruluslarn ile finans sektoriine yonelik
olarak "Mikrofinans E§itim Programi” gergeklestirilmistir.

+ Eximbank ve Ernst&Young galisanlarina yonelik olarak
¢ glin ve alti modiilden olusan “Faizsiz Bankacilik Eko-
sistemi ve Turkiye'de Katilim Bankaciligi Uygulamalar:
Sertifikasyonu” konulu editim programi gergeklestirilmigtir.

TKBB LMS PLATFORMU - E-OGRENME iGERIKLERI

Katilim bankaciligi alaninda online ve video tabanli e-e-
gitim programlarinin hazirlanip TKBB koordinasyonu ile
basta katilim bankalar olmak tzere akademi dunyas;,
katilim bankacilifina ilgi duyan tim kisi ve kuruluslarla
paylasilmasi yoniinde hedeflenen stratejik plan kapsamin-
da; Temel Diizey Faizsiz Bankacilik E-Sertifikasyon Egitimi,
fleri Dlizey Faizsiz Bankacilik E-Sertifikasyon Egitimi,
Finansal Okuryazarlik gibi e-editim igerikleri faaliyete
baglamistir. Diger taraftan, Dijital Okuryazarlik, Fintek, Te-
mel Diizey Bankacilik gibi gok kapsamli e-e@itim igerikleri
hazirlanmaktadir ve yeni egitim déneminde tamamlanarak
zengin bir igerikle hizmet sunmaya devam edilecektir.

+ For Eximbank and Ernst&Young employees, a three-day
and six-module training program titled "Certification on the
Interest-Free Banking Ecosystem and Participation Banking
Practices in Turkey" was held.

TKBB LMS PLATFORM - E-LEARNING CONTENTS

Within the scope of the strategic plan aimed to prepare
online and video-based e-training programs in the field
of participation banking and with the TKBB coordination
to share them, especially with participation banks, the
academic world, and all individuals and institutions
interested in participation banking: E-training contents such
as Basic Level Interest-Free Banking E-Certification Training,
Advanced Level Interest-Free Banking E-Certification
Training and Financial Literacy started to operate. On the
other hand, very comprehensive e-learning content such as
Digital Literacy, Fintech, and Basic Level Banking is being
prepared and will be completed in the new training period
and will continue to provide services with rich content.
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Adapazari Islam Ticaret Bankasi ve

MILLI BANKACILIK

ADAPAZARI ISLAMIC COMMERCTAL BANK AND
NATIONAL BANKING

Adinda Islam olan ilk hatta The first and only bank with Islam in its
tek banka name
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Kurulusunda son derece dindar
insanlarin rol aldigi ve Islami
hassasiyetlerle kurulan bir
kurumun hikayesi

|} |
U lkemizde milli bankaciliktan ozellikle de faizsiz

bankaciliktan bahsedilecekse Adapazari islam

Ticaret Bankasini anmadan gegmek olmaz. Zi-
ra adinda Islam olan ilk hatta tek banka budur. Oyle ki
kurulusunda son derece dindar insanlarin rol aldi: ve
Islami hassasiyetlerle kurulan bu kurumun hikayesini,
faizsizlik meselesini ve bankaciligin ekonomideki roliin{i
ortaya koymak; gecmisi ve bugiinii daha iyi anlamamiza,
gelecegi daha dodru tasavvur etmemize ve inga etmemize
katki sadlayacaktir.

Bir katilim bankasinda st diizey yonetici olarak gorev
yaparken mutat ziyaretlerden birinde Adapazari su-
besine gitmistik. Misteri ziyareti yaparken Adapazari
merkezde biraz dedisik, eski ve tarihi bir bina goériip ne
oldugunu sorunca “Bu, lilkenin ilk Islam bankasi olan
Adapazar Islam Ticaret Bankasi eski genel miidiirliik
binasidir,” dediler. Bu merakimizi celp etmisti. Konuyu
biraz inceleyince bu bankanin siireg iginde Tiirk Ticaret
Bankasi (Tlirkbank) adini aldidini 6grendik. Bu isim bize
pek de yabanci gelmemisti. Turkbank' ilk defa Trabzon
Of subesinde galisan bir akrabamizi ziyaret ettigimizde
tanimustik. Bilahare Istanbul'un sokaklarindaki o simsicak
ve ev kokan “Turkbank ikinci adresiniz” adli reklamlarn
dikkatimizi gekmisti. Daha sonra da bu bankanin ‘déviz
hesabi aganlara ylizde 30 faizsiz TL kredisi veren yeni bir
hesap” gesidi ilgimizi gekmis ve Levent subesine gidip
doviz hesabi agmistik. Aldigimiz ylizde 30'Tuk faizsiz TL
kredi ile tekrar doviz hesabi agarak tasarruflarimizi faizsiz
degerlendirmeye ¢aligmistik. Faizsizlik ilkesine inanan
biri olarak ilk defa faizsiz bir hesap agmis olmanin keyfini
yasgarken ayni zamanda bu bankanin mayasinda bir iyilik
damari oldugunu diisinmeye bagladik. Bilahare yeni
kurulan Albaraka Tiirk faizsiz bankasinda galigmak nasip
olmus ve onun hemen yakinina genel miidiirliik binasini
tasiyan Turk Ticaret Bankasi ile komgu olmustuk. Velha-
sil Adapazar ziyaretimiz bdyle bir bankanin gegmisine
daha yakindan bakmamizi gerektirdi ve hemen Ziraat
Bankasi biinyesinde olan Bahgekapi'daki Tiirkbank'in
eski genel miidiirlik binasina gidip gegmis evraklarini
arastirdik ve gercekten kurulusunda Islam olan bir ban-
ka ile karsilastik. Konuyu biraz daha arastirinca Miinir

If national banking, especially interest-free banking, is to
be mentioned in our country, it would not be possible to
pass without referring to Adapazari Islamic Commercial
Bank because this is the first and the only bank with
Islam in its name. In fact, revealing the story of this
institution, which was founded by religious individuals
and Islamic sensitivities, the interest-free issue and the
role of banking in the economy, will contribute to a better
understanding of the past and present, to envision and
build the future more accurately.

While working as a senior manager in a participation
bank, we went to the Adapazari branch on one of our
usual visits. While visiting a customer, we saw a slightly
different, old and historical building in the centre of
Adapazar and asked what it was, to which they replied,
"This is the former headquarters of Adapazari Islamic
Commercial Bank, the first Islamic bank of the country"
This further increased our curiosity. When we examined
it more, we learned that this bank took the name of Tuirk
Ticaret Bankasi (Tirkbank) in the process. This name
did not sound foreign to us. We got to know Turkbank
for the first time when we visited a relative working in
the Trabzon Of branch. Then, the warm and welcoming
“Turkbank your second address” advertisements on
the streets of Istanbul caught our attention. Later, we
were interested in this bank's "a new account that gives
30% interest-free TL loans to those who open a foreign
exchange account’, and we went to the Levent branch
and opened a foreign currency account. We tried to use
our interest-free savings by opening a foreign exchange
account with the 30% interest-free TL loan we received.
As someone who believes in the principle of interest-free,
we enjoyed opening an interest-free account for the first
time, while at the same time, we started to think that there
is the principle of goodness in this bank. Subsequently,
we worked in the newly established Albaraka Tiirk
interest-free bank, and we became neighbours with
Turkish Commercial Bank, which had its headquarters
in its immediate vicinity. In short, our visit to Adapazari
required us to take a closer look at the history of
such a bank, and we immediately went to the former

The story of an institution founded
with Islamic sensitivities, and in which
very religious people fook partinits
establishment
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Gergekten kurulusunda islam olan bir
bankaile karsilastik

Kutluata'nin banka ilgili yazisina rastladik. O aralar yeni
yazmakta oldugumuz Katilim Ekonomisi adli kitaba bu
bankanin hikayesini almaya karar verdik. Daha sonralari
da Tlrkbank'in munzam sandi§inin o siralar diizenle-
mis oldugu kurulus yili toplantisina konusmaci olarak
gagrildik ve oraya gidip Tirk Ticaret Bankasinin kuru-
lus amaglar dogrultusunda faizsiz yani katilim bankasi
olarak yeniden agilmasi gerektigini, bu kurumu kuran
o miibarek insanlarin hedeflerine yeniden sarilmanin
oneminibelirten bir konusma yaptik. Arkasindan baska
yil déniimlerine de davet edilip katildik. En son olarak
da Sakarya Universitesi'nde yapilan 109'uncu kurulug
yildoniimi panelinde konusma yaptik.

Adapazari'nda 1913 yilinda esas mukavelesinde “Hact
Adem Beyzade Ibrahim, Sipahizade Hamid ve Siirekasi
Adapazari Islam Ticaret Bankas1” yazan bir banka kurul-
musgtur. Kuruculardan Haci Adem Beyzade fbrahim Bey
bankanin idare meclisi bagkani, Sumnulu Haci Mehmet
Hilmi Efendi de bankanin miidiirli olmustur. Bankanin
adinda Islam kelimesinin olmasi bir yandan Adapaza-
ri'mda bulunan ecnebi bir bankadan (Osmanli Bankast)
ayrilmasini diger yandan da sadece Islami prensiplere
baglh kalinarak bir faaliyet yapilmasini isaret etmektedir.
Mukavelesinde yazan “Usulii ser'i dairesinde ikraz (borg
verme) ve istikraz (borg alma) ve lizumunda mali, ticari,
sinal medeni, emvali menkule ve gayrimenkuleye ait
blitiin muamelat ile istigal eylemek {izere bir komandit
sirket teessiis eylemistir” ifadesi bunun acik bir goster-
gesidir (Haziroglu, 2017:266).

1919 yilinda kurucular disinda baska kimselerin de istira-
kini temin edebilmek maksadiyla banka anonim sirkete
donistiiriilmiis ve adi “Adapazari islam Ticaret Bankasi
Osmanli Anonim Sirketi” olmustur. Cumhuriyetin ilani
ile 1924 yilinda bankanin unvaninda degisiklige gidil-
mis ve Osmanli kelimesi yerine Tirk kelimesi konulmus
ve bankanin ad1 “Adapazarn Islam Ticaret Bankas: Tiirk
Anonim Sirketi” olmustur. 1928 yilinda, islam kelimesi-
nin Hristiyan bankasindan ayrilmak maksadiyla banka
unvanina eklendigi ve artik bdyle bir rakip olmadig: igin
bu kelimenin kullanilmasinda fazla zaruret bulunmadigi
diislincesinden hareketle sirketin ismi “Adapazar: Tiirk
Ticaret Bankasi Anonim Sirketi” olarak degistirilmistir.
1934 yilinda bankanin merkezi Ankara'ya taginmis ve
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We came across a bank that actually had
Islam inits foundation

headquarters of Tuirkbank in Bahgekapi, which is part
of Ziraat Bank, and searched for its past documents, and
we came across a bank that was genuinely Islamic in its
foundation. When we researched the subject a little more,
we came across Munir Kutluata's article about the bank.
We decided to include the story of this bank in the book
called Participation Economy, which we were writing at
the time. Thereafter, we were invited as a speaker to the
foundation year meeting of Tiirkbank, which was held
at that time. We went there and made a speech stating
that the Turkish Commercial Bank should be reopened
as an interest-free, that is, a participation bank, in line
with its founding purposes, and that it is essential to
embrace the goals of those blessed people who founded
thisinstitution. Afterwards, we were invited to participate
in other anniversaries. Finally, we made a speech at the
109th-anniversary panel held at Sakarya University.

A bank was established in Adapazar in 1913, with the
letter of "Hac1 Adem Beyzade Ibrahim, Sipahizade Hamid
and Surekasi Adapazari Islamic Commercial Bank". Haci
Adem Beyzade Ibrahim Bey, the founders, became the
chairman of the bank's administrative council, and Haci
Mehmet Hilmi Efendi from Shumen became the manager
of the bank. The fact that the bank had the word Islam in
its name indicated that it was separated from a foreign
bank (Ottoman Bank) located in Adapazari; on the one
hand, it conducted an activity only by adhering to Islamic
principles. The statement in his contract, “A limited
liability company has been established to engage in the
lending and borrowing and, if necessary, all transactions
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sermaye artisi ile bankaya Maliye Bakanlig: Gizerinden
devlet de ortak olmustur. 1937 yilinda bankanin unva-
ninda tekrar bir degisiklik yapilmig ve ismi “Turk Ticaret
Bankasi Anonim Sirketi” haline getirilmistir. 1952 yilinda
bankanin idare merkezi Istanbul'a taginmistir (Kutluata,
2011:81-83). Turk Ticaret Bankasi 1997 yilinda Tasarruf
Mevduat: Sigorta Fonu'na devredilmistir. 2001 yilinda
bankacilik yapma ve mevduat toplama yetkisi kaldiril-
mustir. 2003 yilinda da bankanin tasfiye karar alinmis
ve tasfiye slireci baslatilmistir.

Adapazar Islam Ticaret Bankasinin kurulus sartlar ve
yore esnafinin adeta bir iktisadi kurtulug savasi verir gibi
davranmasi son derece manidardir. Oyle ki Adapazar’nda
ilk banka subesi 1889 yilinda agilan Ziraat Bankasi, ikin-
¢cisi 1907 yilinda Osmanli Bankast, iglinciisii 1913 yilinda
acilan genel miidirligl de burada bulunan Adapazar
Islam Ticaret Bankasi'dir (Sari-Narin, 2021:10). Bu nok-
tada Ingiltere Kralinin izniyle kurulan Osmanli Bankasi
(Banki Osmani) Adapazari subesi galigsanlarinin agirlikli
olarak gayri Muslim olmasi ve Ermeni kokenli banka
midirinin Turk tlccarlara kredi vermemesi, yegane

Kuruculardan Haci Adem Beyzade
|brahim Bey bankanin idare meclisi
bagkani, Sumnulu Hact Mehmet Hilmi
Efendi de Banka'nin miidiirii olmustur

Hact Adem Beyzade Ibrahim Bey, one of
the founders, became the chairman of
the bank's administrative council, and
Haci Mehmet Hilmi Efendi from Shumen
hecame the manager of the bank

pertaining to financial, commercial, industrial, movable
and real estate," is a clear indication of this (Haziroglu,
2017:266).

In 1919, the bank was transformed into a joint-stock
company to ensure the participation of people other than
the founders, and its name was changed to "Adapazari
Islamic Commercial Bank Ottoman Joint-Stock
Company". With the proclamation of the Republic, the title
of the bank was changed in 1924, the word Ottoman was
replaced by the word Turkish, and the name of the bank
became "Adapazari Islamic Commercial Bank Turkish
Joint-Stock Company". In 1928, the name of the company
was changed to "Adapazar Turkish Commercial Bank
Joint-Stock Company", considering that the word "Islam"
was added to the title of the bank to separate it from the
Christian bank, and there was no need to use this word
anymore since there was no longer such rivalry. In 1934,
the head office of the bank was moved to Ankara, and with

9 Mart 1913 Adapazan’nda Bankamizin kuruldugu ve gahgmaya bag
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The conditions for the establishment of the
Bank and the fact that the local fradespeople
acted as if they were fighting an economic

Banka'nin kurulus sartlari ve yore
esnafinin adeta bir iktisadi kurtulus
savagi verir gibi davranmasi son

derece manidardir

miisterilerinin gayri Tirk olmasi 6nemli bir faktordir.
Yore halkinin tiiccar ve esnafi tefecilerden kurtarmak,
uygun kredi vermek ve ticareti gelistirmek tizere bir ban-
ka kurmaya karar vermesi takdire sayandir (Sari-Narin,
2021:32). Ancak yine de bankanin 5 Nisan 1919 tarihli
sirket nizamnamesinin dokuzuncu maddesinde, vakti
geldigi halde 6demesi geciken kisilere senelik ylizde
9 faiz uygulanacaktir ifadesi yer almasi ve 1919 senesi
ilk bes aylik kar ve zarar hesabinda emanet ve kredi fa-
izleri ile ifrazat faizi gibi kalemlerin agikg¢a bulunmasi
(Sar1-Narin, 2021:47,51) son derece diistindiiriicidiir. Zira
bu durum, ¢ok iyi niyetlerle kurulmus olsa da asli amag-
lardan uzaklasildikga ne gibi sonuglarla karsilagildigini
acik secik olarak gostermektedir.

Ulkelerin gergek bagimsizliklar iktisadi bagimsizliktan,
bunun da yolu tilke halkinin ihtiyaci olan mal ve hizmet-
leriigeride liretmekten geger. Bunoktada milli ekonomi
ve milli bagimsizlik ve bunun dinamosu olan milli banka-
cilik gok 6nemlidir. O ytizden milli kuruluslara ve onlarin
kurucu ruhlarina sahip gikmak ve asli amaglarina bagh
kalmak hayati derecede 6nemlidir. Biliyoruz ki hakikat
sadece onu gagdirmakla dedil onun gelecedi igleri yapmak-
la gelir. Ulkenin milli bankacilig: tarihinde yasanan bu
gelismeler, iyi niyetle yapilan girigimlerin eger kurulus
amaglarina yani misyonlara bagh kalinmazsa nasil da
bagka yerlere savrulabildigini, bagkalagip yabancilagsmaya
ugrayabildigini acikga gostermektedir. Ziraat Bankast,
Tirkiye Vakiflar Bankasi, Tuirk Ticaret Bankasi ve Hintli
Misliimanlarin gonderdigi “hilafeti kurtarma’ paralari ile
kurulmus olan Tiirkiye Is Bankasi'min kurulus ve gelisim
hikayeleri son derece ibret ve ders vericidir. yi niyetlerle
yola ¢ikilmasina ragmen yolda yasanan bu dontisimler
ve dramlar tizerinde gokga durulacak ve diigtintilecek bir
konudur. Adapazar Islam Ticaret Bankasi'nin akis stireci,
baskalasimi ve akibeti buna en tipik érnektir.

Kurucularinin iktisadi bagimsizlik ruhunun yonlendir-
mesi ve ondan esinlenen munzam sandigin katkisi ile
buglin TMSF biinyesindeki Tirkbank faizli bankacilik
lisansini yeniden almig ve faaliyet agsamasina gelmistir.
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liberation war is significant.

the capital increase, the state became a partner in the
bank through the Ministry of Finance. In 1937, the bank's
name was changed again, and its name was changed to
"Turkish Commercial Bank Joint-Stock Company". In
1952, the headquarters of the bank was moved to Istanbul
(Kutluata, 2011:81-83). Turkish Commercial Bank was
transferred to the Savings Deposit Insurance Fund in
1997. Turkish Commercial Bank was transferred to the
Savings Deposit Insurance Fund in 1997. In 2001, the
authorisation to do banking and collect deposits was
abolished. In 2003, the bank's liquidation decision was
taken, and the liquidation process was started.

The conditions for the establishment of Adapazari Islamic
Commercial Bank and the fact that the local tradespeople
acted as if they were fighting an economic liberation war
is significant. So much so that the first bank branch in
Adapazart was Ziraat Bank, which was opened in 1889,
the second was the Ottoman Bank in 1907, and the third
was Adapazari Islamic Commercial Bank, whose general
directorate was opened in 1913 (Sari-Narin, 2021:10). At
this point, it is an important factor that the employees
of the Adapazari branch of the Ottoman Bank (Banki
Osmani), which was established with the permission of
the King of England, are predominantly non-Muslims,
that the bank manager of Armenian origin does not give
loans to Turkish merchants, and that its only customers
are non-Turkish. It is admirable that the local people
established a bank to save merchants and shopkeepers
from moneylenders, provide appropriate loans and
develop trade (Sari-Narin, 2021:32). However, in the ninth
article of the bank's company regulation dated April 5,
1919, it is stated that 9% interest will be applied annually
to those whose payments are delayed even though the
time has come, and items such as trust and loan interests
and parcel interest are found in the profit and loss account
for the first five months of 1919 (Sari-Narin, 2021:47,51) is
exceptionally thought-provoking. Because although this
situation was established with very good intentions, it
clearly shows what kind of results are encountered when
having strayed from the primary goals.
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Maalesef adinda islam olan bu ilk bankamiz kendi 6z
degerleri ile tekrar yagsamak i¢in sahiplenmeyi ve katihim
bankasi olmay1 bekliyor.

Milli bankacilik alaninda yasanan biitiin bu gelismeler
bize sunu soylemektedir: Her tirli sartlari hesaba katan
ancak onlara teslim olmayan, zorunlulugu putlagtirmayan
ve onun kendi sinirlar ve siiresi iginde arizi ve olaganis-
ti bir hal oldugunu kavrayan bilingle yeni bir “zihinsel
hicret” izerinden bu durumu asmak miimkiindiir ve bu
onemli bir 6devdir. Zihinsel hicret; hakikatten ve ahlaktan
hareketle bir gelecek tahayyiili kurmak, iginde yasanilan
gercgekleri ve kosullar gozetip ayadini saglam yere basa-
rak tasavvur edilen gelecede adim adim yol almaktir. By,
yeni zihin ve yeni iktisat anlayisi ile hayati bir biitiinliik
icinde kavrayarak isleri ele almak ve yogun bir ¢gabayla
eyleyisler igine girmek anlamina gelir. Zihinsel hicret,
hayallere dalip gergeklerden uzaklasmak, bulunulan ye-
11 unutup kaosa stiriklenmek degil, aksine ve ozellikle
‘ge¢misi ve gelenedi ders alarak sindirmek, buglinii ve
basilan zemini kavrayarak harekete gegmek ve yarinlar
insa edecek inkilapc yuriiytiglere koyulmak”tir.

The absolute independence of countries is through
economic freedom, and the way to this is to domestically
produce the goods and services that the people of the
country need. At this point, national economy and
national independence and national banking, which is
its dynamo, are essential. Therefore, it is vitally important
to protect national institutions and their founding spirits
and adhere to their primary goals. We know that the truth
comes not only by calling it but by doing the works that
will bring it. These developments in the country's national
banking history clearly show how well-intentioned
initiatives can be displaced, transformed, and alienated
if they do not adhere to their founding goals, namely
missions. The foundation and development stories of
Ziraat Bank, Tiirkiye Vakiflar Bank, Turkish Commercial
Bank and Tiirkiye Is Bank, which were founded with the
money sent by Indian Muslims to "rescue the caliphate”,
are incredibly exemplary and instructive. Although we
set out with good intentions, these transformations and
incidents we have experienced are something to dwell
on and think about. The flow process, metamorphosis
and fate of Adapazari Islamic Commercial Bank are the
most typical examples.

With the guidance of its founders' spirit of economic
independence and the contribution of the additional fund
inspired by it, TUrkbank, under the SDIF, re-acquired its
interest-bearing banking license and came to the stage
of operation. Unfortunately, this first bank, which bears
the name Islam, is waiting to be embraced and become
a participation bank in order to re-live its own values.

All these developments in the field of national banking
inform us that it is possible to overcome this situation
through anew "mental emigration” with the consciousness
that takes into account all kinds of conditions but does
not surrender to them, does not idolize necessity, and
acknowledges that it is an accidental and extraordinary
state within its limits and duration. Mental emigration
is to envision a future based on truth and morality and
take a step towards the envisioned future by keeping
one's feet on the ground by considering the facts and
conditions in which one lives. This means dealing with
things by grasping life as a whole with a new mindset
and understanding of economics and engaging in actions
with intense effort. Mental emigration is not dreaming
and getting away from reality, forgetting one's place and
being dragged into chaos; on the contrary, it is about
"Immersing the past and tradition by taking lessons,
taking action by grasping the present and the prevailing
ground, and embarking on revolutionary marches that
will build the future".
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48 Ekonomik Biiyiimesini
Ihracata Odaklamis Bir

Ulke: Bosna-Hersek

A Country That Focuses its
Economic Growth on Exports:
Bosnia-Herzegovina

2 Giineydogu Avrupa'mn ilk
5 Islami Bankas1: BBI

The First Shariah Compliant
Bank in Southeast Europe: BBI

B Bosna-Hersek’te islami
5 bankaciligin gelisimi

Islamic Banking Development
in Bosnia and Herzegovina
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~ EKONOMIK BUYUMESINI
[HRACATA ODAKLAMIS BiR ULKE:

BOSNA-HERSEK

A COUNTRY THAT FOCUSES TS ECONOMIC GROWTH ON EXPORTS:
BOSNIA-HERZEGOVINA

Bosna-Hersek’te katilim finans sektorii, kesfedilmesi gereken
bir alan olarak goriilebilir

The participation finance sector in Bosnia and Herzegovina can be
considered as an area to be explored

EIK/Tiirkiye-Bosna-Hersek Is Konseyi Bagkani Hasan Topaloglu, Chairman of DEIK/Tiirkiye-Bosnia-
D Hasan Topaloglu; Bosna-Hersek ekonomisi, Tiir- Herzegovina Business Council, talked about the economy of
kiye iligkileri, katilim finans sektoriiniin tilkedeki Bosnia and Herzegovina, relations with Tiirkiye, the potential
potansiyeli ve Tlirk ig insanlari igin firsatlarini Katihim of the participation finance sector in the country and the
Finans igin anlatt1. opportunities for Turkish business people for Katihm Finans.
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COVID-19 sonrasi Bosna-Hersek'te ekonomi ve is diin-
yasimin durumu nasil?

Bosna-Hersek, dinyanin dort bir yanindan her yil ytiz
binlerce insanin ziyaret ettigi 6nemli bir turizm des-
tinasyonu. Tim diinyada oldugu gibi Bosna-Hersek'te
de COVID-19 salgininin iilke ekonomisine etkisi oldu.
Salginda sinirlarin kapatilmasi ve kati kisitlamalar
uygulanmasi nedeniyle turizm ve hizmet sektorleri
etkilendi. 2021 yazindan itibaren tedbirlerin kade-
meli olarak kalkmasiyla bu sektorlerdeki canlilik da
kendini gostermeye basladi. Kisa bir siire once ted-
birleri tamamen kaldiran ve salgin oncesine donen
Bosna-Hersek'te, bu yaz hareketli ve yogun bir turizm
sezonu bekleniyor. Ayrica Bosna-Hersek ekonomisi
biiylik oranda Avrupa ve Balkan iilkeleri ile
i¢ ige ge¢mis durumda. Sinirlarin agilmasi
ve tedbirlerin kaldirilmasi, ithalat/ihraca-
tin yeniden eski giinlerine dénmesine katki

Bosna-Hersek'te

There are many potentials in trade between

Ttirkive and Bosnia-Herzegovina

@B DEIK

. K

I w
@DE..| , WDEIK

&8 DEIK

saglayacaktir. UHE Ulkaﬂ SBkTUler

) ) _ + Turizm
Bosna-Hersek'te 6ne ¢ikan sektorler nelerdir? insaar
Bosna-Hersek'te 6ne g¢ikan sektorlerin ba- H Ik
sinda turizm, ingaat, hayvancilik, orman E]VVE]"ﬂ[EI l .
Urtnleri, tarim ve hizmet sektoru geliyor. * Orman Uriinleri
Gerek baskent Saraybosna gerekse onemli
sehirlerin basinda gelen Mostar, yerli ve ya- - Hizmet Sektirii
banci turistlerin gozde adresleri arasinda yer
aliyor. AB llkelerine sinir komsusu olmasi
dikkate alindijinda et ve siit, sebze/meyve
ihracati da 6nemli bir firsat olarak 6n plana Prominent Sectors How is the situation of the economy and bu-
gikiyor. Ayrica ozelhhk‘le.k(.)rfez ulkelerlvnden in Bosnia and siness world in Bosnia and Herzegovina after
gelen yabar_l_c%'larm 1lg1s1"d1kkate alindidinda Herzegovina: COVID-19?
insaat sektorl de son donemde ¢ikis yapan o
sektorlerden biri. - Tourism Bosnia and Herzegovina (BiH) is an important
Zengin su kaynaklanna sahip iilkede igme « Consiruction tourism destination visited by hundreds of
suyunda disa bagimlilik, bu sektoriin de tilke - Stack Farming ;};Zﬁsizijiii)ﬁzlil:;ﬁi}?g Sv\friéhfhvgcgéd\;‘]géig
:g%;ltiii?/zlrlsgii?jﬁ?;fﬁ:;éf@iﬁi (\jllelgr;lﬂi - Forest Products pandemic in Bosnia and Herzego{/ina impacted
hidroelekfrik santralleri de 6ne cikiyor. Ote - Agriculture the country's economy. The tourism and service
yandan, birgok yabanci bilgi teknolojisi firma- - Service IﬂdUSffV sectors were affected due to the closure of borders

sinin da ucuz is giicti nedeniyle Bosna-Hersek'i

tercih ettigi gortiliyor. Bosna-Hersek, yarisina

yakini ormanlarla kapli bir iilke. Mobilya sektor tilke-
deki 6nemli sektdrlerin basinda geliyor.

and the implementation of strict restrictions

during the pandemic. As sanctions gradually

eased towards the summer of 2021, the vitality
in these sectors started to show itself. An active and
busy tourism season is expected this summer in Bosnia
and Herzegovina, which has recently completely lifted
the measures and returned to the pre-pandemic period.
In addition, the economy of Bosnia and Herzegovina is
primarily intertwined with European and Balkan countries.
Opening the borders and removing the measures will
contribute to the return of imports/exports to their old days.

katiimfinans
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DEIK/Turkiye-Bosna-Hersek is Konseyi Baskani
Chairman of DEIK/Tuirkiye-Bosnia-Herzegovina Business Council Hasan Topaloglu

Tiirkiye-Bosna-Hersek ticareti ve potansiyel is birlik-
lerinden bahseder misiniz?

Tirkiye ile Bosna-Hersek arasindaki ticaret hacmi
salgina ragmen ciddi bir kayba ugramadu. iki tilke ara-
sinda ticaret hacmi 70 milyon dolar iken 2003 yilinda
imzalanan Serbest Ticaret Anlagmasi (STA) ile bugiin
650 milyon dolar seviyesine gikt1. 2021'de revize edilen
STA ve artik salgin etkisinden gikilmasi ile 1 milyar
dolar hedefinin kisa vadede yakalanacadini séylemek
mimkin. Bosna-Hersek ile Tiirkiye ticaretinde birgok
potansiyel bulunmaktadir. Oncelikle insaat sektdriinde
onci Ulkelerden olan Tirkiye, Bosna-Hersek'teki insa-
at projelerinde bilgi, tecriibe ve finansman agisindan
etkin olabilir. Ote yandan, Bosna-Hersek'in Tiirkiye'ye
et ihrag eden tilkelerden biri oldugu diistiniildiginde
hayvancilik ve genel olarak tarim sektorii de dnemli
potansiyele sahip. Enerji sektorii de ciddi bir potansiyele
sahip. Tiirk enerji firmalarinin bu noktada daha girigimci
olmasi bekleniyor.

Tiirkiye-Bosna-Hersek ticaretinde katilim finans sek-
toriiniin potansiyeli nedir?

Katilim finans sektdrii Bosna-Hersek'te yalnizca islam
Kalkinma Bankasi 6nciiliiglinde kurulan ve 2000'de fa-
aliyete baslayan Bosna Bank International (BBI), Islami
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Tiirkive can be effective in construction
projects in Bosnia and Herzegovina with
its knowledge, experience and financing

What are the prominent sectors in Bosnia and Herze-
govina?

Tourism, construction, animal farming, forest products,
agriculture and service sectors are the leading sectors
in Bosnia and Herzegovina. The capital city of Sarajevo
and one of the most important cities, Mostar, is among
the favourite addresses of local and foreign tourists. Con-
sidering that it is a border neighbour to EU countries,
exporting meat, milk, and vegetables/fruits also stands out
as an important opportunity. In addition, considering the
interest of foreigners coming from the Gulf countries, the
construction sector is one of the recently emerged sectors.

Foreign dependency on drinking water in a country
with rich water resources shows that this sector has
the potential to develop within the country. In addition,
transportation infrastructure and mini hydroelectric
power plants also stand out. On the other hand, many
foreign information technology companies prefer Bosnia
and Herzegovina due to its cheap labour force. Bosnia and
Herzegovina is a country, half of which is covered with
forests. Thus, the furniture industry is one of the most
important industries in the country.

Can you talk about Tiirkiye-Bosnia-Herzegovina trade
and potential cooperation?

Despite the pandemic, the trade volume between Turkiye
and Bosnia-Herzegovina did not suffer a severe loss.
While the trade volume between the two countries was
70 million dollars, it has increased to 650 million dollars
with the Free Trade Agreement (STA) signed in 2003. It
is possible to say that the target of 1 billion dollars will
be achieved in the short term, with the STA revised in
2021 and the elimination of the epidemic effect. There
are many potentials in Tlrkiye's trade with Bosnia-
Herzegovina. Firstly, Tlrkiye, one of the leading countries
in the construction sector, can be effective in construction
projects in Bosnia-Herzegovina with its knowledge,
experience and financing. On the other hand, considering
that Bosnia and Herzegovina is one of the countries that
export meat to Turkiye, livestock and the agricultural
sector also have significant potential. The energy sector
also has serious potential. Turkish energy companies are
expected to be more entrepreneurial at this point.
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bankacilik adi altinda faaliyet gosteriyor. Bu nedenle
katilim finans sektorii, kesfedilmesi gereken ve geligime
acik bir alan olarak gortilebilir. Ziraat Katilim Bankasi'nin
su an igin fikir bazinda Bosna'da kurulus galismasi iginde
oldugunu goriyoruz.

Eklemek istedikleriniz...

Tek basina kiigiik bir pazar oldugundan Bosna-Her-
sek’in sadece kendisini degil, AB'ye yakin konumunu
ve bolge tlkeleri ile iligkilerini dederlendirip ele almak
gerek. Bosna-Hersek, ekonomik bilylimesini ihracata
odaklamis bir lilke. Burada iiretip Avrupa'ya ucuz ula-
sim maliyetleriyle satmak, yatirim yapmay1 distinen
is insanlarimizin 6nceligi olmali. Tim Balkanlar, biitiin
bir pazar olarak goriillmeli. Bosna-Hersek ayrica son
donemde ig giiclinii Avrupa iilkelerine kaptiran bir {ilke
héline geldi. Yetismis is glicinlin ilkeyi terk etmesi,
uzun vadede hem iilke ekonomisi hem de istikrari igin
onemli bir sorun tegkil edecektir. Dost bir tilke olan ve
Bosna-Hersek'in istikrarini dnemseyen Turkiye ve Tuirk
is insanlar, yapacaklar yatirimlarla ig gliciiniin Batili
tilkelere kaptirilmamasi hususunda da Bosna-Hersek'e
yardimci olmalidir. iki tilke arasinda gelismis siyasi
iligkilerin, ekonomik iligkilere de yakin zamanda yan-
siyacagini disiniyorum.

|t is necessary to evaluate and
address not only Bosnia and
Herzegovinaitself but alsoits close
position to the EU and its relations
with the region's countries

What is the potential of the participation finance sector
in Tiirkiye-Bosnia-Herzegovina trade?

Participation finance sector operates under the name of
Islamic banking by only the Bosnia Bank International
(BBI), established in Bosnia and Herzegovina under
the leadership of the Islamic Development Bank and
started its operations in 2000. For this reason, the
participation finance sector is considered an area
that needs to be explored and is open to development.
We see that currently there is the idea of Ziraat
Participation Bank being established in Bosnia.

Anything you wish to add...

Sinceitis a small market on its own, it is necessary to
evaluate and address not only Bosnia and Herzegovina
itself but alsoits close position to the EU and its relations
with the region's countries. Bosnia and Herzegovina
1s a country that has focused its economic growth on
exports. Producing here and selling to Europe with
cheap transportation costs should be the priority of
our business people considering an investment. The
Balkans should be seen as a whole market. Bosnia and
Herzegovina has also recently become a country that
has lost its workforce to European countries. Leaving
the trained workforce will pose a significant problem
for the country's economy and stability in the long
run. Turkiye and Turkish business people, which is
a friendly country and cares about the stability of
Bosnia and Herzegovina, should also help Bosnia and
Herzegovina to avoid losing its workforce to Western
countries with their investments. I think the developed
political relations between the two countries will be
reflected in the economic ties soon.
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Guneydogu Avrupanin

ILK ISLAMI BANKASI: BBI
THE FIRST SHARIAH COMPLIANT BANK IN SOUTHEAST EUROPE: BRI
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BBI'n faaliyeti etik ilkeler, ortaklik ve adalet iizerine kurulu
BBI's business is built on ethics, partnership and fairness

sal misterilere gesitli finansal hizmetler sun-

maktadir. Faaliyeti etik ilkeler, ortaklik ve adalet
uzerine kuruludur. Banka, musterileri igin giivenilirlik
ve sagladig: yliksek kalite hizmetten gurur duymak-
tadir. BBI, hem Bosna-Hersek'te hem de Glineydogdu
Avrupa'da Islami finans ilkelerine gore faaliyet gosteren
ilk bankadir. 19 Ekim 2000 tarihinde Saraybosna'daki
genel merkezinde faaliyete baslamistir. Banka, Bos-
na-Hersek'in kalkinmasina odaklanmakta ve tim karini

B osna Bank International (BBI), bireysel ve kurum-
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Bosna Bank International (BBI) offers several types of
financial services toretail and corporate clients. Its business
isbased on ethical principles, partnership and justice. The
bank prides itself on reliability and top-quality service for
clients. BBIis the first bank, both in Bosnia and Herzegovina
(BiH) and Southeast Europe, to operate in accordance with
Islamic finance principles. It began operations on 19th
October 2000 in its Sarajevo headquarters. It is focused on
the development of Bosnia and Herzegovina and invests all
profitsin the country. Shari'ah Compliance is ensured by the



ulkeye yatirmaktadir. Banka Ser'i uyumlulugu BBI Ser'i
Kurul tarafindan saglanmaktadir. Bu kurulun iyeleri
prestijli yerel ve uluslararasi uzmanlardan olugmaktadir.

BBI Bank'in kuruculary; yuzde 45,46'lik hisse payi ile
[slam Kalkinma Bankasi (IsDB); Dubai islam Bankasi
yuzde 27,27 pay ile; ve ylizde 27,27 pay ile Abu Dha-
bi Islam Bankasidir. IsDB, Islam igbirligi Tegkilat1 ({iT)
uyelerinden olusan 57 iilkeye aittir; banka, son 13 yildir
diinyanin 6nde gelen derecelendirme kuruluslar tara-
findan AAA notu almistir. Uglii A notu yalnizca en iyi ve
en glivenli finans kuruluslarina verilmektedir.

Son 10 yildir, BBI Bank, yillik ortalama yiizde 19,3'1iik bir
bliyime kaydederek Bosna-Hersek'te en hizli biiyliyen
bankalar arasinda yer almaktadir. Aktifleri 2006'da 144
milyon KM'den 2018 sonunda 1 milyar KM'ye yiiksel-
mistir. Bu bliylime, Bosna-Hersek'te 37 sube ve BH ATM
ad1 icinde 601 BBI'ye ait 152 ATM ile sonuglanmigtir.
Banka, ATM sayisi agisindan BH'de {iglincii sirada yer
almaktadir.

2010 yilindan bu yana, BBI ve BBI VIP Is Kuliib, kiiresel
bir itibar ve prestij kazanmig uluslararasi bir yatinnm
konferans: olan Saraybosna Is Forumunu diizenlemek-
tedir. By, Bosna-Hersek'in ve bolgenin énemli bir yatirim
destinasyonu olarak konumlandirilmasina yardimci
olmustur.

TKBB VE BBI ARASINDA iS BiRLiGI

Tlrkiye Katilim Bankalari Birligi (TKBB), Bosna Bank
International (BBI) ile katilim bankacilid: sektoriiniin
gelismesi igin Mutabakat Zapti imzalamigtir. Ekonomik
iligkileri giiglendirmeye yonelik ig birligi, iki tilkenin bilgi
aligverisinde bulunmasina olanak saglayacak, karsilikli
olarak gesitli etkinlik ve aktiviteler diizenlenecektir.

Bosna Bank International (BBI) ile Tiirkiye Katilim Ban-
kalar Birligi (TKBB) arasinda Mutabakat Zapti imzalandi.
11-12 Mayis tarihlerinde gergeklestirilen 11. Saraybosna
s Forumu (SBF) kapsaminda Bosna-Hersek'teki BBI
binasinda imzalanan anlasma, bankacilik ilkelerine
katilim, is ve bankacilik kurumlarinin karsilikl tani-
tim1 ve her iki tilkede de 6nemli etkinlik ve faaliyetle-
rin organizasyonu gibi konular kapsamaktadir. TKBB
Genel Sekreter Vekili ismail Vural ile BBI CEO'su Alek
Bakalovi¢ arasinda imzalanan Mutabakat Zapti, katilim
bankaciligini gelistirmeyi amaglamaktadir.

BBI, son 13 vildir diinyanin énde
gelen derecelendirme kuruluslari
tarafindan AAA notu almighir

BBI Shari'ah Board. Members of this board are prestigious
local and international experts.

Founders of BBI Bank are the Islamic Development Bank
(IsDB), with an ownership share of 45,46%; Dubai Islamic
Bank, with the share of 27,27%; and Abu Dhabi Islamic Bank,
with the share of 27,27%. IsDB is owned by 57 countries
that comprise members of the Organization of Islamic
Cooperation (OIC); the bank has been AAA-rated by the
world’s leading rating agencies for the last 13 years. A
triple-Arating is given only to the best and safest financial
Institutions.

For the last ten years, BBI Bank has had average annual
growth of 19,3 percent and is among the fastest growing
banks in Bosnia and Herzegovina. Its assets have grown
from 144 million Konvertibl Mark (KM) in 2006 to 1 billion
KM by the end of 2018. This growth has resulted in 37
branches in Bosnia and Herzegovina and 152 ATMs within
BH ATM network, 60 belonging to BBI The Bank is ranked
third in BiH for its number of ATMs.

Since 2010, BBI and the BBI VIP Business Club have
organized the Sarajevo Business Forum, an international
investment conference that has gained a global reputation
and prestige. This has helped position BiH and the region
as an important investment destination

COOPERATION BETWEEN TKBB AND BBI

The Participation Banks Association of Tiirkiye (TKBB)
signed a Memorandum of Understanding with Bosna Bank
International (BBI) to develop the participation banking
sector. The cooperation to strengthen economic relations
will allow the two countries to exchange information, and
various events and activities will be mutually organized.

Bosna Bank International (BBI) and the Participation Banks
Association of Tiirkiye (TKBB) signed a Memorandum of
Understanding. The agreement signed at the BBI premises
in Bosnia and Herzegovina within the scope of the 11th
Sarajevo Business Forum (SBF), held on 11-12 May, covers
cooperation on issues such as participation in banking
principles, mutual promotion of business relation and
banking institutions, and organization of important events

BBI has been AAA-rated by the world's
leading rating agencies for the last 13
years
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Imza téreninde konusan Ismail Vural, BBI ile 2019'da
Bosna'daki ilk toplantisini ve gegen ay Istanbul'daki
toplantisini hatirlatarak, “BBI ve Bosna'y1 desteklemek
i¢in bu Forum'dayiz. BBl ile imzalanan protokol, editim,
bilgi aligverisi, galisan deneyiminin artirilmasi ve ka-
tilim bankaciliginin gelistirilmesini igermektedir. BBI
yoneticileriyle goriistiik, Saraybosna s Forumu'na nasil
katkida bulunabilecegdimizi belirledik ve tilkedeki tek
katilim bankasi olduklari i¢in neye ihtiyaglari oldugunu
belirledik." dedi.

GUclu tarihi iligkiler nedeniyle Bosna'ya her zaman 6zel
bir énem verdiklerini belirten Vural, “isbirligimizi sa-
dece ekonomik bir katk: olarak géormiiyoruz. Bizim bu
boélgeyle her zaman kokll bir bagimiz olmustur. Forum
ile birlikte BBI'in katilim bankalarnimiz ile iligkileri daha
da gelisecek ve iki llke arasindaki onemli ekonomik
baglar gliglenecektir” diye konustu.

BBI CEO'su Alek Bakalovi¢ ise Bosna'da faaliyet goste-
ren tek katilim bankasi olduklarini belirterek sozlerini
soyle stirdiird{i:
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BBI Bank is among the fastest growing
hanks in Bosnia and Herzegovina

and activities in both countries. The Memorandum of
Understanding signed between TKBB Acting Secretary-
General Ismail Vural and BBI CEO Alek Bakalovi¢ aims to
develop participation banking.

Speaking at the signing ceremony, ismail Vural reminisced
the first meeting with the BBI in Bosnia in 2019 and their
meeting in Istanbul last month, stating: “We are at this
Forum to support BBI and Bosnia. The signed protocol
with BBl includes training, information elation, increasing
employee experience, and development of participation
banking. We met with BBI executives, determined how
we can contribute to the Sarajevo Business Forum, and
outlined what they need as they are the only participation
bank in the country”

Stating that they always place special importance on Bosnia
due to strong historical relationships, Vural added: “We do
not see our cooperation as just an economic contribution.
We have always had along-standing bond with this region.
BBI's relations with our participation banks will further
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“Banka olarak hissedarlarimizin da destediyle SBF'nin
ana organizatoriiyliz. Bosna Bank International (BBI),
Islam Kalkinma Bankasi, Dubai Islam Bankasi ve Abu
Dhabi Islam Bankasi tarafindan kurulmustur. Forum ile
katilim bankalarinin ig birligini geligtirmeyi amagliyoruz.
Bu kapsamda TKBB ile ig birligimizi gelistirmek ve bir
sonraki agamaya tagimak igin Mutabakat Zapt1 imza-
ladik. iki ilke arasindaki iligkiyi gliglendirmek istiyo-
ruz. Saraybosna Is Forumu kapsaminda katilimcilar ve
paydaslar arasinda katiim finansmani alaninda énemli
gorigmeler yapildidini kaydeden Bakalovié¢, sozlerini
sOyle tamamladi: Diinyanin farkli bélgelerinden katilim
bankalari arasinda katilim finansmany, ticaret ve bilgi
aligverisi alaninda yeni geligsmeleri istekle bekliyoruz.”

TKBB, BBI ile katithm bankacilidi
sektoriiniin gelismesi icin
Mutabakat Zapti imzaladi
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develop with the Forum, and substantial economic ties
between the two countries will be strengthened.”

Alek Bakalovi¢, BBICEO, on the other hand, stated that they
are the only participation bank operating in Bosnia and said:

‘As a bank, we are the main organizer of SBF with the
support of our shareholders. Bosna Bank International
(BBI) has been established by Islamic Development Bank,
Dubai Islamic Bank and Abu Dhabi Islamic Bank. We aim
to improve the cooperation of participation banks with
the Forum. In this context, we signed a Memorandum of
Understanding with TKBB to improve our cooperation
and take it to the next level. We want to strengthen the
liaison between the two countries. Noting that important
meetings were held in the field of participation finance
between the participants and stakeholders as part of the
Sarajevo Business Forum,” Bakalovi¢ said, and concluded:
“We are looking forward to new developments in the field
of participation finance, trade and information exchange
between participation banks from different parts of the
world”

TKBB signed a Memorandum of
Understanding with BBI to develop
participation banking sector
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BOSNA-HERSEK'TE 1SLA1\/H BANKACILICIN

GELiSiMi

DEVELOPMENT OF ISLAMIC BANKING
IN B[]SN//I AND HERZEGH I//N/I

AL S
4 / // iy i F

Bosna-Hersek neden Miisliiman azinhiklara sahip diger iilkeler
gibi basarilh olmasin?

If other countries with Muslim minorities managed to do that, why not BiH?

ir tilkeyi kiiresel finansal sisteme entegre etmek Integrating a country into a global financial system is a
B zor bir sliregtir. Bu siire¢ Bosna-Hersek (BH) gibi difficult task. This task is even more challenging when

siyasi ve etnik ayrimlari olan dort farkl diizeyde faced with a country, Bosnia and Herzegovina (BiH), with
iki ayn devlet kurumu yapisiyla birlikte daha da zor- two separate government entities with four different
lagmaktadir. levels, further divided along political and ethnic lines.
BH, 1995 ylhndg Dayton Baris An}asr_pasy’nm Qatl§1’nﬂal?l’1 BiH is a small, open economy going through the
sona erdirmesinden bu yana gegis stirecinde olan kiigiik
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ve agik bir ekonomidir. Ulke Bosna-Hersek Federasyonu
ve Sirp Cumhuriyeti olarak ikili 6zerk bir siyasiya yapiya
sahiptir. yap olugur. Bunun yani sira Bréko Bolgesi fiilen
uginci bir varlik olarak yer almaktadir. FBIH ayrica 10
kantona bélinmiistiir.

BH'de Islami bankacilik prensipleriyle faaliyet gosteren
yapisiyla tek ticari banka olan Bosna Bankk Internati-
onal'in (BBI) 2000 yilinda kurulmasiyla birlikte tilkede
Islami bankaciligin ilk adimlari atilmig oldu.

Bunun 6ncesinde BH bankacilik sektoriinde gesitli so-
runlar mevcuttu. Bunlardan bazilari:

Islami bankacilik fikri BH'nin tarihinden dolay1 nii-
fusun biiylik bir bolimiiniin bilmedigi bir kavramda,

+  Yasal ve dlizenleyici gergevelerin yetersizligi,

+ Bualanda uzman eksikligi,

+  Egitim kurumlarinin islami bankacilik tizerinde
egitim ve 6gretim saglamamas;i,

+ 11Eyliil olaylarindan sonra daha siddetli bir boyuta
ulasan Islamiyet'e kars: halkin nefret beslemesi
Islami bankacilik prensipleri hakkinda bilgi eksikligi
ve bunun olusturdudu genel ényargilar,

+  Ulkede islami finansin kurulmasi ve tesvik edilmesi
igin Hiktmet destedinin olmamasi.

BBI Aktifler BBI Assets
BBI Assets
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Kaynak: BBI Yillik Raporlar
Source: BBI Annual Reports

Bosna Bank International’in (BBI)
2000'de kurulmasiyla birlikte
tilkede Islami bankacihigin ilk

adimlar atilmis oldu

Bosna Bank International (BBI) was set
up in 2000, marking the starting point
of Islamic banking in BiH

BBI Finanslar1 ve Mevduatlari
BBI Finances and Deposits

BBl Finances & Deposits

P poom OF M0 20 Mg ¥R RHa NN 20 P Joil mis HOO . 20
N S [ gt

i Ihousands BAM
g

Kaynak: BBI Yillik Raporlarn
Source: BBI Annual Reports

transition process since the Dayton Peace Agreement
ended the aggression in 1995. It consists of two semi-
autonomous political entities: The Federation of Bosnia
and Herzegovina and Republika Srpska, with District Br¢ko
as a de facto third entity. FBIH is further divided into ten
cantons.

Bosna Bank International (BBI) was set up in 2000, marking
the starting point of Islamic banking in BiH. It is the only
commercial bank in BiH that operates in line with Shari'ah
principles.

Before that, the BiH banking sector faced numerous issues:
(i) the idea of Islamic banking was utterly unknown to the
majority of the population, which is not a surprise due to
the BiH history; (ii) lack of legal and regulatory frameworks;
(iii) lack of professional expertise in the field; (iv) no
educational institutions provided specialized training/
education in Islamic banking; (v) public aversion towards
‘Islamic” due to historical connotations that were further
exaggerated after 9/11 events; (vi) lack of public awareness
of Islamic banking principles led to misunderstanding
and alienation of the general masses; and (vi) lack of
government support for establishment and promotion
of Islamic finance in the country.
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BBI Net Karlan
BBI Net Profits

BBI Net profits
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Kaynak: BBI Annual Reports
Source: BBI Yillik Raporlari

TUm bu engellere ragmen BBI yiikselen bir trend goster-
migtir. Toplam aktifleri, finansmani ve mevduati siirekli
artmaktadir. Ayni durum, grafiklerden de goriilecedi
uzere, kiiresel mali kriz, Euro Bolgesi krizi ve pandemi
donemleri disinda net kari ve bilyime oranlari igin de
gecerlidir.

Bu sorunlar bir sekilde bugiin bile mevcut ve BH'deki
Islami bankaciligi gelistirmek igin yapilmasi gereken
gok sey var.

BH'de islami bankaciligi gelistirmenin bir yolu ise sek-
torde daha iyi bir ig ortamini tegvik etmek ve olusturmak
icin bagka bolgelerle ig birligi yapmak olabilir. Stratejik
ortakligi ve tarihi baglari sebebiyle, Turkiye bu zeminde
BH ile ortak olmak igin iyi bir konumdadir. E§itim ag1-
sindan yeni beceriler ve insan kaynagi olusturmak igin
ortak programlar veya egitimler diizenlenebilir. Daha da
onemlisi, BH'de mevcut bankayla bir tiir pozitif rekabet
yaratacak yeni bir islami banka kurulabilir.. Biitiin bun-
lar, BH ve Tiirkiye'de Islami bankacilik i¢in daha iyi bir
gelecege ulasilmasina yol agacaktir.

Ozetle, boliinmis bir tilke olmasi sebebiyle, BH islami
finans sektorii de dahil olmak tizere tiim konularda yavag
ilerleme gostermeye mahkumdur. Dalgali denizlerde yol
almak korkutucu bir istir. Yine de Bosna-Hersek neden
Misliman azinliklara sahip diger tilkeler gibi basarili
olmasin? Bu konuda Tiirkiye'nin tecritbesinden fayda-
lanmak 6nemli ve olumlu bir rol oynayabilir.
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Despite all these challenges, BBI recorded rising trends. Its
total assets, financing and deposits continuously rise. The
same is true for its net profits and growth rates except for
periods of the global financial crisis, Eurozone crisis and
the covid-19 pandemic — as can be seen from the graphs.

These issues are, somehow, present even today, and
a lot needs to be done to improve the Islamic banking
environment in BiH.

Perhaps, an excellent approach to further promote the
development of Islamic banking in BiH would be to join
hands with other jurisdictions to promote and create
a better business environment for the industry. Due to
strategic partnership and historical ties, Turkiye is well-
positioned to partner with BiH on this ground. There could
be joint programmes or training to build new skills and
human resources on educational fronts. More important
would be to set up a new Islamic bank in BiH that would
create a sort of positive competition with the existing
bank. All these would lead to a better prospect for Islamic
banking in BiH and Turkiye.

In short, being an extremely disintegrated country, BiH is
doomed to sluggish progress on all fronts, including the
Islamic financial sector. Navigating through rough seas
is a daunting task. Still, if other countries with Muslim
minorities managed to do that, why not BiH? Our from
the experience of Tlirkiye could play a significant and
positive role.

In this regard, taking advantage from the experience of
Turkiye can play an important and positive role.



Anyone who is working in
a participation

bank or interested in the
sector as well as
undergraduate, graduate,
doctorate students and
academicians can apply!

katilim



&=

TKBB HABER

TKBB'NIN 21. OLAGAN GENEL KURULU
GERCEKLESTIRILDI
THE 215T ORDINARY GENERAL ASSEMBLY OF TKBB WAS HELD

Katilim bankalarinin gati kurulusu Tirkiye Katilim Bankalari
Birliginin (TKBB) 21. Olagan Genel Kurulu, 17 Mayis 2022 Sali
glinii Istanbul'da diizenlendi. Ekonomi yénetiminin 6nemli
isimlerinin katilimi ile gergeklesen Genel Kurul'da katilim
bankalarinin ve Tirkiye ekonomisinin mevcut durumuna
iliskin degerlendirmeler yapildi. Ulkemiz ekonomisinin ge-
lecekteki seyrine yonelik 6ngoriilerin de masaya yatirildigi
Genel Kurul'da Hazine ve Maliye Bakani Sayin Dr. Nureddin
Nebati bir konusma gergeklegstirdi.

Bakan Nebati konusmasinda, TKBB'nin kuruldugu gin-
den bu yana Tirkiyenin kalkinmasinda ve bliyimesinde
onemli roller Uistlendi@ini, bu rollerin éneminin her gegen

DR. NUREDDIN NEBATI

T.C Hatine ve Maliye Bakani

62 katiimfinans

The 21st Ordinary General Assembly of the Participation
Banks Association of Tirkiye (TKBB), the umbrella
organization of participation banks, was held in Istanbul
on Tuesday, May 17, 2022. During the General Assembly,
which was organised with the participation of important
delegates in the economic management, the current
situation of participation banks and the Turkish economy
were evaluated. Furthermore, the Minister of Treasury and
Finance, Dr. Nureddin Nebati, also made a speech at the
General Assembly, which bring the prospects of the course
for the future of the economy of the country to the table.

In his speech, Minister Nebati stated that TKBB has
played an important role in the development and
growth of Tiirkiye since the day it was founded, and
the importance of these roles is increasing day by day.
Reminding that the history of participation finance in
Tlirkiye dates back to the first years of the 1980s, Minister
Nebati stated that it gives them great pleasure to see that
the seeds planted at that time have grown into strong
financial institutions that can offer the financing that
the country needs without interruption.

Minister Nebati further stated that since the
establishment of the TKBB, the participation finance
sector has assisted in developing the sector in Turkiye,
adding: “Participation finance is a system rooted in our
belief..It continued this development with its human
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giin arttigini belirtti. Tirkiye'de katilim finansin mazisinin,
1980'lerin ilk yillarina uzandigini animsatan Bakan Nebati, o
tarihlerde atilan tohumlarin, bugiin serpilip biiytiyerek, tilke-
nin ihtiyag duydugu finansmani kesintisiz sunabilen giiglii
finansal kuruluglara doniistiiklerini gérmenin kendilerine
biyiik mutluluk verdigini séyledi. TKBB'nin kurulusundan
bu yana katilim finans sektériintin Turkiye'de adeta ilmek
ilmek dokundugunu aktaran Bakan Nebati, sunlari kaydetti:
‘Inancimizdan kok bulan bir sistem, katilim finans... insan
ve paylagim odakli yaklagimlarinin yani sira yetkin kadro-
lar1 ve yeni teknolojilere hizla uyum saglayabilmesiyle bu
gelisimini stirdiirdi. Banka agirlikli finansal yapi igerisinde,
katilim bankalarinin giderek artan rolii ve gesitlenen tiriin-
leriyle her gegen giin daha fazla ilgi gorecegine ve toplam
aktif bilylikliik igerisinde sinirhi olan payini yukarilara ta-
slyacagina yurekten inaniyorum.
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Bankacilik Diizenleme ve Denetleme Kurumu (BDDK) Bagkan1i
Saym Mehmet Ali Akben ise katilim finans sisteminin giig-
lendirilmesine yonelik devam eden gesitli galigmalarda kayda
deger gelismeler kaydettiklerini séyleyerek, “Katilim finans
kuruluglannin agirhikl olarak likidite yonetimi igin kullandigt
teverruk urlintine iligkin islemlerin, yurt disi piyasalar yeri-
ne yurt iginde yapilabilmesine yonelik projede son asamaya
gelindi” dedi. Akben, Tiirkiye Urlin thtisas Borsasi nezdinde
kurulacak 6zel piyasanin gelecek giinlerde faaliyete gegmesi
beklendigini de belirterek, sunlar kaydetti: “Uzerinde calisti-
gimiz en onemli konu siiphesiz; Katilim Finans Kanunu. Bu
kanunun en 6nemli katkisi, katilim finansi bankacilidin digina
cikararak tiim alt bilegenleri ile bagimsiz bir sektor haline getir-
mesi, yasal anlamda onu miistakil bir yapiya kavugturmasidir.
Bu sayede, katilim finansin bankaciliktan ibaret oldugu algisi
dedistirilecek, sigorta ve sermaye piyasasi faaliyetlerini de igine
alacak sekilde sektdriin yeniden tanimlanmasi saglanacaktir.
Devam eden dider galigmalar, katilim finans kuruluslari igin
tahkim merkezi ve derecelendirme sistemi kurulmasi eylem-
leridir. Kanunun ve diger meri galismalarimizin Istanbul'a,
uluslararast katilim finans merkezi olma yolunda ciddi katkilar
saglamasini bekliyoruz”

TKBB Bagkani Osman Gelik de katihm bankalarinin 2021
yilin1 ve Tirk finans sistemini degerlendirdigi bir sunum
gergeklestirdi. Gelik, sunumunda, 2021 yilinin katilim finans
modelinin strdurilebilir bir biiyime yakalamasi, sektoriin
diinya standartlarinda finansal iirlin ve hizmet sunar hale

and sharing-oriented approaches, as well as its competent
staff and rapid adaptation to new technologies. I sincerely
believe that participation banks will attract more attention
with their ever-increasing role and diversifying products
within a bank-dominated financial structure and increase
their limited share in total asset size.

Stating that they have made significant progress in various
ongoing efforts to strengthen the participation finance
system, Mr. Mehmet Ali Akben, Chairman of the Banking
Regulation and Supervision Agency (BRSA), noted: “The final
stage has been reached in the project that aims to enable the
transactions related to the tawarruk product, mainly used by
participation finance institutions for liquidity management,
tobe carried out in the country instead of in foreign markets.
In this way, the perception that participation finance only
consists of banking will be changed, and the sector will be
redefined to include insurance and capital market activities.
Other ongoing works are establishing an arbitration centre
and rating system for participation finance institutions. We
expect that the law and other enacted works will contribute
to Istanbul becoming an international participation finance
centre.”

TKBB President Osman Celik made a presentation in which he
evaluated participation banks in the year 2021 and the Turkish
financial system. In his presentation, Celik stated that 2021
was a year in which they made special efforts to ensure that
the participation finance model achieves sustainable growth
and that the sector offers world-class financial products and
services. He also added: “As participation banks, we have
achieved the results of this effort with our performance,
which has grown in all areas last year. We showed the most
remarkable growth in the collected funds in the 2021 figures.
Compared to 2020, there was a significant 73% increase in
the collected funds. As of December 2021, the number of
collected funds reached 556 billion 418 million TRY. The share
of participation banks in the sector increased to 10.5%. This is
an indication of the increasing trust in participation banks’”

Noting that participation banks have managed to increase
their market share to 8% in the last three years, Gelik shared
the following regarding the 2021 data of participation banks;
“While our total assets exceeded 717 billion 320 million TRY
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gelmesi igin 0zel gayret
gosterdikleri bir yil ol-
dugunu belirterek, soyle
devam etti; “Katihm ban-
kalar olarak, bu gayretin
sonuglarini da gegen yil
her alanda biiyime kay-
dederek gosterdigimiz per-
formans ile almis olduk.
2021 y1li rakamlarinda en
dikkat gekici bliylumeyi
toplanan fonlarda goster-

dik. Toplanan fonlarda 2020 yilina gore yiizde 73 gibi yliksek with an increase of 64% compared to the end of 2020,
oranda bir artis yagandi. Aralik 2021 itibariyla toplanan fon shareholders' equity increased by 33% to 36 billion 652
miktar1 556 milyar 418 milyon liraya ulasti. Katilim banka- million TRY. Our net profit reached 5 billion 686 million
larinin sektorden aldigi pay yiizde 10,5'e yiikseldi. Bu katilim TRY. Our sector also grew 54% in the funds provided and
bankalarina olan glivenin giderek arttiginin gostergesidir” supported the markets by 369 billion 393 million TRY"
Katilim bankalarinin son 3 yilda pazar payini da strekli Within the scope of the General Assembly, the Participation
olarak artirarak yiizde 8'e gikarmay1 bagardigini kaydeden Banks 2021 Annual Report was published and the Activity
Gelik, katilim bankalarinin 2021 yili verilerine iligkin sunlar Report of TKBB for the period 2021-2022 was presented.
paylasty; “Toplam aktiflerimiz 2020 sonuna gore ylizde 64 The General Assembly ended after discussing the activity
artisla 717 milyar 320 milyon liray1 asarken, 6z varliklari and financial reports.

yuzde 33 bliyiime ile 36 milyar 652 milyon TL seviyesine
yikseldi. Net karimiz ise 5 milyar 686 milyon TLye ulagti.
Sektoriimiiz kullandirilan fonlarda da ylizde 54'1iik biiyime
gosterdi ve piyasalara 369 milyar 393 milyon TL destek verdi”

Genel Kurul kapsaminda, Katiim Bankalar 2021 Faaliyet
Raporu yayinlanmis olup, TKBB'nin 2021-2022 donemine
iligkin Faaliyet Raporunun sunumu da gergeklegtirildi. Fa-
aliyet ve mali raporlarin goriistilmesinin ardindan Genel
Kurul sona erdi.

-

TKBB VE BBI MUTABAKAT ANLASMASI IMZALADI
TKBB AND BBI SIGNED A Mol

Tirkiye Katilim Bankalarn Birligi (TKBB) katilim bankaciligi- On 12 May 2022, the Participation Banks Association of Tiirkiye
nin geligimi i¢gin Bosna Bank International (BBI) ile 12 May1s (TKBB) signed a Memorandum of Understanding (MoU with
2022 tarihinde Mutabakat Anlagmasi imzaladi. Ekonomik Bosna Bank International (BBI) to develop the participation
iligkilerin gii¢lendirilmesi hedeflenen ig birligi ile iki {ilke banking sector. The cooperation to strengthen economic relations
arasinda bilgi aligverisi yapilacak, karsilikl gesitli etkinlik will allow the two countries to exchange information, and various
ve faaliyetler diizenlenecek. events and activities will be mutually organised.
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BANGLADES MERKEZ
BANKASI'NDAN
TKBB'YE ZIYARET

BANGLADESH CENTRAL BANK VISITED TKBB

Tlrkiye Katilim Bankalari Birligi (TKBB),
Banglades Merkez Bankasi'nin ist diizey yo-
neticilerini agirladi. 30 Mayis 2022 tarihinde
gergeklesen ziyaret kapsaminda Stirdiriile-
bilirlik alaninda Turkiye deneyimi katihim
bankacilidi uygulamalari TKBB Bankacilik
Hizmetleri Koordinatorti Dr. N. Saygin Sungur
tarafindan sunum ile kapsamli olarak pay-
lagildi. Ayrica, UNDP islami Finans Porfolyo
Baskani Fatma Cinar Kiiresel Islami Finans
ve Etki Yatinmeili§1 Platfromu (GIFIIP) ve
UNDP biinyesindeki Islami Finans teknik
kapasite programlar1 hakkinda sunum yapti.

Participation Banks Association of Turkiye
(TKBB) hosted the senior executives of
Bangladesh Central Bank. Within the scope
of the visit held on May 30, 2022, Turkiye's
experience in sustainability and participation
banking practices was shared extensively
by TKBB Banking Services Coordinator Dr N
Saygin Sungur. Also, UNDP IICPSD Islamic
Finance Portfolio Lead Fatma Cinar made a
presentation on the Global Islamic Finance and
Impact Investing Platform (GIFIIP) and Islamic
Finance technical capacity programs within
UNDP.
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BBI'DAN TKBB'YE ZIYARET
BBI VISITED TKBA

Bosna Bank International (BBI) tist diizey yetkilileri BBI Yonetim
Kurulu Uyesi Necad Gusig, BBI Genel Sekreteri Salih Purisevic, BBI
Finansal Kurumlar Departmani Bagkani Lejla Hadzic Kosovic, BBI
Kamu Sektorii Bagkani Ahmed Corbo 14 Nisan 2022 tarihinde Turkiye
Katilim Bankalar Birligi'ni (TKBB) Sarajevo Business Forum (SBF)
2022 éncesi ziyaret etmis ve TKBB Genel Sekreter Vekili ismail Vural
ile bir toplant1 diizenlenmistir. Her iki taraf da katilim bankacilig
sektoriindeki glincel gelismeler hakkinda goriis aligverisi yaparak
TKBB ile BBI arasindaki potansiyel is birliklerini geligtirmek igin
istisarede bulunmuslardir.

On the 14 of April 2022, High-level officials from Bosna Bank
International Mr. NedZad Gusi¢, Member of the Management Board
for Corporate, Mr. Salih Purisevi¢, Secretary General of the Bank,
Mrs. Lejla Hadzi¢ Kosovi¢, Head of the Department for Financial
institutions, Mr. Ahmed Corbo, Head of Public sector visited TKBB in
the eve of the Sarajevo Business Forum (SBF) 2022 and held a meeting
with Mr. Ismail Vural, Acting-Secretary General of TKBB. Both parties
had the opportunity to exchange views on the current developments
in the participation banking sector and expressed their intention to
enhance the current level of cooperation between TKBB and BBL

TKBB VE IIFM MUTABAKAT = e
ANLASMASI IMZALADI )

IIEM AND TKB SIGNED A Mol TKBR .

Tirkiye Katilim Bankalari Birligi (TKBB) katilim bankaciliginin ge-
lisimi i¢in Uluslararasi islami Finans Piyasasi (IIFM) ile Mutabakat
Anlagmasi imzaladi. Mutabakat ile IIFM'nin standart anlagmalari,
TKBB tarafindan kullanilacak. Diizenlenen ortak galistaylarla sekto-
riin gelisimi hem tilkemizde hem uluslararasi arenada desteklenecek.

On the 11th fo April, IIFM and TKBB signed MoU to support the
development of Participation Banking. By this MoU, IIFM standard
agreements will be used by TKBB and the development of the sector
will be supported both in our country and in the international arena
by way of joint workshops.



TKBB-POYTAXT BANK
ARASINDA MOU KARARI

MOU COMMITMENT BETWEEN TKBE AND
POYTAXT BANK

Ozbekistan Poytaxt Bankasi Icra Kurulu Bagkan: Abdulmejid
Tahirov 18 Mayis 2022 tarihinde Tiirkiye Katilim Bankalari
Birligine (TKBB) ziyarette bulundu ve TKBB Genel Sekreter
Vekili Ismail Vural ile bir toplanti diizenlendi. Tiirkiye'deki
finans ve bankacilik sektorii ile katilim bankacilii faali-
yetleri hakkinda bilgi verilerek, karsilikli olarak iki tilkenin
ekonomisi ve finansal sistemi hakkinda kapsamli goriis alig-
veriginde bulunuldu. Gelecek dénemde planlanan ig birligi
alanlari igin MoU anlagmasi imzalanmasi kararlastirildi.

On the 18 of May 2022, Mr. Abdulmejid Tahirov, CEO of
Poytaxt Bank in Uzbekistan visited TKBB and held a meeting
with Mr. Ismail Vural, Acting Secretary-General of TKBB. At
the meeting, The knowledge about the finance and banking
sector and participation banking activities of Tuirkiye were
shared and comprehensive views were exchanged on the
economy and financial systems of the two countries. Meet-
ing ended with the commitment to sign a MoU agreement
for the possible cooperation areas in the next period.

ISMAIL VURAL
SARAYBOSNA i$
FORUMU'NDA KONUSTU

ISMAIL VURAL SPEECH AT THE SARAJEVD
BUSINESS FORUM

Tirkiye Katilim Bankalari Birligi (TKBB), 11-12 Mayis
2022 tarihlerinde organize edilen 11. Saraybosna Is
Forumu (SBF) kapsaminda diizenlenen ‘Islami Finan-
sin Strdiirilebilir Kalkinmadaki Rolii” konulu panele
katildi. Panelde, tim diinyada strdiirilebilir kalkin-
manin saglanabilmesinin, islami finans ile miimkiin
kilinabilecedi vurgulandi. Panelde konusan Tirkiye
Katilim Bankalari Birligi (TKBB) Genel Sekreter Ve-
kili ismail Vural, misyonlarinin bilyiime stratejisinin
onemli bir rol oynadigi tiretim ve tiikketim dengesini
kurarak ekonominin gelisimine katkida bulunmak
oldugunu soyledi.

Participation Banks Association of Tiirkiye (TKBB)
participated in the panel titled "The Role of Islamic Fi-
nance in Sustainable Development", organised within
the scope of the 11th Sarajevo Business Forum (SBF)
held between 11-12th May, 2022. In the panel, it was
emphasized that sustainable development worldwide
could be made possible with Islamic finance.

At the panel, The Acting Secretary-General of the
Participation Banks Association of Turkiye (TKBB),
fsmail Vural, said their mission is to contribute to the
development of the economy by establishing a balance
between production and consumption, in which the
growth strategy plays an important role.
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Ahmet Cagatay Giinaltay

BALKANLAR'IN INSANLIK HAFIZASI:

VAN MEMORY OF THE BALKANS:

. '::zéngin tarihi ve kiiltiirel dokuya sahip bir Avrupa Ulkesi -
It is a European Country with a rich historical and cultural texture




BOSNA-HERSEK
NEREDE?

Kuzeyi, batis1 ve
giineyinde Hirvatistan,
dogusunda Sirbistan ve
giineydogusunda Karadag
ile komsu olan Bosna-
Hersek, Giineydogu
Avrupa’daki Balkan
Yarimadasi'nda yer alir.

WHERE 1S BOSNIA AND
HERZEGOVINA?

Bosnia and I

bordered by C

to the north, west and
south, Serbia to the east

and Montenegro to the

southeast, is located on
the Balkan Peninsula in
Southeast Europe.
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ugoslavya Sosyalist Federal Cumhuriyetinin da-
Y(_jllrnaswla birlikte 1992 yilinda bagimsizligini ilan
eden Bosna-Hersek, 51 bin 197 km?2 yliz 6lgimiine
sahip bir Balkan {ilkesidir. Bosna-Hersek Federasyonu ve

Sirp Cumhuriyeti olmak tizere iki 6zerk devletten olusan
Bosna-Hersek, bir federal demokratik cumhuriyettir.

Agirlikl olarak karasal iklimin gézlemlendidi Bosna-Her-
sek'in, gineybatisinda bulunan Neretva Vadisi, Akdeniz
iklimi etkisindedir. Yaz aylarinda 30 derece seviyesini
bulan tlke sicakliklari, kig aylarinda -20 derece seviyesi-
ne kadar diiser. Ulke, drt mevsim boyunca bol yagis alir.
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The country It has a dual aufonomous
administration structure, namely the
Federation of Bosnia and Herzegovina
and the Republika Srpska.

Bosnia and Herzegovina, which declared its
independence in 1992 with the dissolution of the Socialist
Federal Republic of Yugoslavig, is a Balkan country with
a surface area of 51 thousand 197 km2. Consisting of
two autonomous states, the Federation of Bosnia and
Herzegovina and the Republika Srpska, Bosnia and
Herzegovina is a federal democratic republic.

Neretva Valley, located in the southwest of Bosnia and
Herzegovina, where a continental climate is observed,
is effected by the Mediterranean climate. The country's




Diinya Bankas1 2016 yil1 verilerine gore niifusu 3.401.052
olan Bosna-Hersek, pek ¢ok kiiltlirlin izlerini barindirr.
Bosnakga, Sirpga ve Hirvatga olmak lizere ii¢ resmi dile
sahip olan tlkenin etnik yapisy; yiizde 50,11 Bosnak,
ylzde 30,78 Sirp, yizde 15,43 Hirvat ve ylizde 3,68 diger
gruplardan olugmaktadir. Bosna-Hersek'in dini yapisini
ise yiizde 50,7 Miislimanlar, ytizde 30,75 Hristiyanlar,
ylzde 15,19 Katolikler ve yiizde 3,36 ile diger dinlere
mensup kisiler olusturur.

Diinya Bankasi verilerine gére (2020) Gayrisafi Yurt I¢i
Hasilasi 19,79 milyar dolar olan Bosna-Hersek ekono-
misinde hizmet faaliyetleri birinci sirada yer alirken,
sanayi ve tanim sektorleri onu takip etmektedir. Ulkenin
baslica tiretim kalemleri arasinda metal madeni, tekstil
ve orman urlinleri 6n plana ¢gikmaktadir.

temperatures, which reach 30 degrees during the summer,
decrease as low as -20 degrees in the winter. The country
has abundant rainfall during all four seasons.

Bosnia and Herzegovina, with a population of 3,401,052
according to the World Bank 2016 data, includes many
cultures. The ethnic composition of the country, which
has three official languages, Bosnian, Serbian and
Croatian, consists of 50.11% Bosniaks, 30.78% Serbs, 15.43%
Croats and 3.68% other groups. The religious structure
of Bosnia and Herzegovina consists of Muslims (50.7%),
Christians (30.75%), Catholics (15.19%) and other religions
(3.36%).

According to the World Bank data (2020), service
activities take first place in the economy of Bosnia and
Herzegovina with a Gross Domestic Product of $19.79
billion, followed by the industry and agriculture sectors.
Among the main production items of the country are
metal mining, textile and forestry products.

It is possible to find traces of Ottoman, Byzantine and
Western Europe in the country's cuisine, which brings

|tis possible fo see a monumentality
everywhere in the country

katiimfinans
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Farkl kiiltlir ve dinleri bir araya getiren iilkenin mut-
faginda Osmanli, Bizans ve Bati Avrupa’nin izlerine
rastlamak mimkiin. Bir gesit kofte olan cevapi, hamur
igi pita, Bognak béredi, ravyoliyi animsatan klepe ve bey
gorbasi tercih edilen lezzetler arasindadir.

Yikici bir i¢ savag donemi yaganmasi sebebiyle insan-
lik hafizasinda onemli bir yeri bulunan tlkenin her
kosesinde bir anitsallik goze garpmaktadir. Bosna-Her-
sek'te; bagkent Saraybosna'nin yani sira Mostar, Banja
Luka, Trbinje, Bihac, Nehum, Travnik, Medjurgorje, Tuzla,
Srebrenista ve Prijedor 6ne gikan sehirler arasindadir.

katiimfinans

together different cultures and religions. Cevapi, a kind of
meatballs, pastry pita, Bosnian pastry, klepe reminiscent
of ravioli, and bey soup, are preferred delicacies.

Due to the devastating civil war period, there is a
monumentality in every corner of the country, which

has a significant place in the memory of humanity. In
Bosnia and Herzegovina, besides the capital Sarajevo,
Mostar, Banja Luka, Trbinje, Bihac, Nehum, Travnik,
Medjugorje, Tuzla, Srebrenica and Prijedor are among
the prominent cities.




Bagcarsi

Baskent Saraybosna'da bulunan Basgarsi, zengin
bir tarihe ve kiiltiirel mirasa ev sahipligi yapiyor.
Bdélgenin Osmanli himayesine gegtigi 15. yiizyilda
kurulmaya baglanan Basggarsi, bugiin hala yasati-
lan bir kiiltiir ve ticaret merkezidir. Ulkeyi ziyaret
edenlerin yogun ilgisini geken bolgede, Osmanli
mimarisini yansitan han, medrese, cami ve imaret
gibi birgok yapiyla karsilagmak miimkiin.

Mostar

Ulkenin en biyiik sehirlerinden biri olan Mostar,
ozellikle sehri iki yakaya ayiran Neretva Nehri'nin
benzersiz manzarasiyla one gikiyor. Diinyaca in-
14 Mostar Kopriisi, turistler igin énemli bir ug-
rak noktasi. Kanuni Sultan Stleyman’in emriyle
Neretva tizerinde insa edilen Mostar Koprisd, i¢
savas doneminde yikilmasindan sonra yeniden
insa edilerek 2005 yilinda UNESCO Diinya Mirasi
Listesi'ne girmistir.

Srebrenitsa

Bosna-Hersek'in Sirbistan sinirinda bulunan
Srebrenitsa kenti, hiiziinl{ bir insanlik hafizasi-
n1 yansitiyor. Adi unutulamayacak bir katliamla
Ozdeslesen kent, her kosesiyle anitsal bir nite-
lik tasiyor. Srebrenitsa—Potocari Soykirim Aniti,
ozellikle y1l donimi etkinliklerinde diinyanin her
yerinden ziyaretgi aliyor.

Tuzla

Avrupanin en onemli tuz yataklarina sahip olan
Tuzla, tarihten bu yana Osmanli dahil birgok me-
deniyete ev sahipligi yapmis énemli bir merkez. Bu
yoniiyle hem dogal hem de kiiltiirel zenginliklere
sahip bolge turistler igin énemli bir gezi noktasi.
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Primary Travel Destinations in
Bosnia and Herzegovina

Bascarsija

Bascarsija, located in the capital Sarajevo, hosts arich
history and cultural heritage. Bascarsija, which was
established in the 15th century, when the region was
under Ottoman protection, is a cultural and commercial
centre still alive today. It is possible to encounter many
structures such as inns, madrasahs, mosques and soup
kitchensreflecting Ottoman architecture in the region,
attracting significant attention from those who visit
the country.

9 Mostar

One of the largest cities in the country, Mostar stands
out with its unique view of the Neretva River, which
divides the city into two sides. The world-famous Mostar
Bridge is an important visiting point for tourists. Built
on the Neretva by order of Suleiman the Magnificent,
Mostar Bridge was rebuilt after its destruction during
the civil war and entered the UNESCO World Heritage
List in 2005.

9 Srebrenica

The city of Srebrenica, located on Bosnia-Herzegovina's
border with Serbia, reflects a sad memory of humanity:.
The city, which is recognised for its unforgettable
massacre, has a monumental marker in every
corner. The Srebrenica—Potocari Genocide Memorial
receives visitors from all over the world, especially for
anniversary events.

Tuzla

Tuzla, which has the most important salt deposits
in Europe, is an important centre that has hosted
many civilizations, including the Ottoman Empire,
throughout history. In this respect, the region, which
has both natural and cultural riches, is an important
travel point for tourists.
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Enflasyon Farki

Intlation Risk Q.

Enflasyon kaynakli deder kaybi. Borg iligkisinin gergeklestidi tarih ile
borcun 6dendidi tarih arasindaki dénemde enflasyon sebebiyle paranin
satin alma giicinde meydana gelen azalma miktari.

Value loss caused by inflation. The decrease amount in the purchasing
‘ power of money due to inflation in the period between the start of the
debt relationship and the date the debt is paid.
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-9 VAKIF KATILIM

Ortak gecmis, ortak gelecek.

AKILLI TERCIH:

- MASRAFSIZ ISLEMLER

Vakif Katilim'i tercih edenler,
dijital kanallardan tim EFT ve havaleleri
kosulsuz sartsiz Ucretsiz yaparlar.

667

KOSUL
YOK
SART
YOK

~_9




